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Mr. Paul A. Zdrodowski 
Director-Incust rial Relations 
Polymer Incustries, Inc. 

1200 High Ridge Ro ad 
Stanford, Conn. C6903 


Dear Paul: 


It was 2 real pleasure working with you and Len in. the placement of 
Chuck Tomlinson. He tells he is off to a good start and has every 

reason to believe he will Fulfill your expectations as well es meet 
- his person2z] goals. 


I will check with you occasionally to see if we can be of help, but 
certainly don't hesitate to call whenever you may be ready. 

Thank you, Paul, for the opportunity to be of service. 

Sincerely, 


a: 


Stephen C. Markham 


ry 
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Transcript of tare of Lawlor interview 


4/26/73 


Present: D.N. Judeison, tis Davis, 


R, .tanns £ .%. MaeAwardé [Mary Wernonr 
is present during first 30 seconés 
of tape, and prior to Lawlor's 


. entering the room). 
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Mary W. ‘These are copies, there. 
R.J. Beautiful. I also had him tender his resignation, as an employee thcugh 
that's not really - you know..... 


Voices Mary Werner say "OK". 


oe a Perfect. 
M.D. We might have the makings of a movie. 
. Gi 
BJ. Yeah, we,scund track cartridges. 
D.J. They're pounding that fucking veal up there. ; 
McA Ye>" 
B.J. Is that what they do? Is that what it is? 
Dd. I guess it is - that's that thin stuff I guess - you have to pound veal, 


don't you, to tenderize it or something. 


( sumbie, and talking about pounding veal.) 


D.J. The kitchen is right above this here. 
BJ. My grandmother used to, eh, pound veal. 
McA It really does make a racket. 

D.J. . They serve a lot of veal up there. 


( nore murbling and commenting about the noise. ) 


(Matt Lawlor enters) 


M.D. . You know Jerry. 
M.L. Jerry, Sure. Hey, how you doing there..... 
D.J. Matt, I've got to start this conversation by saying that, eh, I've placed 


a lot of confidence in you and I don't think it was reciprocated, but I 
want to tell you something, that we'll soon find out that it was not 


reciprocated. You should not be Surprised that people you had confidence 


in have not shown the same “ype of reciprocation to yourself, if you can 


Understand what I just said? 


M.L. 


D.J. 


- «ASIA 
I'm not sure. ‘ 
Well, what I basically said is that if you betrayed a confidence to me, 
eh, other people who work with you have betrayed a confidence to you, 
where you obviously thought you could have confidence in your own people. 
Oh. 
So - eh, Matt, just let me ask you a few questions.... answer, but you 
don't have to. Eh, would you like to tell me what you know about the 
Mark Group? 
Sure. 
ok, tell me. 
It's a, eh, it's a pean in Connecticut - eh - the way it came about is 
that when we were working with Bob Yeager to help him find a job - you know 
in the past, you know, I told you I was going to look for different ways. 
Right. 
eeeeTO Cut down the cost, eh, of the employing or.... 
Right. 
«e-.finding ways of, for people, and there was a fellow am there who happened 
to be unemployed and uh... 
Who was that? 
Steve Markham. 
Right. 
And, eh, so I thought that if Steve got into this type of thing, eh, this 
would be a perfect outlet for any time that I would have to, that I would 
want to go through to iry to find somebody, eh, you know, on the outside, 
like, for instance, on Hollander's case. I did that direct. 
Through - through what? Through Mark Group? 
No, no, betause there was no such thing. 


Right. 
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But what I learned as I went along is that it became more and more 
difficult to do that because you haa to disclose who you were, what the 
Company was and what have you. So this just seemed like, as I indicated 
to you, if I could ever get this internal thing off the ground, eventually 
some day then, I would hope that we would have a captive, uh, search company. 
Right. 

.eeeand that's fundamentally what that was all put together for. 

In other words, that was the company that you saw being owned by Gulf + 
western? 

Yeah. 

Mark was going to be owned by Gulf + Western? 

yes, I mean it could be although it would not be a company, I don't know. 
I see. Did it have any, pid Mark Group have any transactions? 

pia they have ony transactions? 

yeah? 

yeah, they placed a fellow at Polymer. 

Right. What was his name? 

uh, uh, I'm not sure of that - Jamison, oF panne like that. 

Pardon? 


Jamison, OF something like that. 


“They when that, when that person was placed, how much of a fee was paid? 


uh, 1 think about $9,000. 
Right. It went into ~ pid it go into that Company? 
Yep. 

How'd it get in there? 
Pardon me? 


who deposited the moncy in there? 


‘uh, well, the bank account was opened. 


who opened the bank account? 
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MLL. Eh, 2ill McDermott opened it. ° 


D.J. And who placed the money in? 
“ML. Bill. 
D.J. Is Bill working for this company? 
M.L. Yeah. 
D.J. Should he place money for something like that in the Mark Group? 
M.L. Well, Jim, this was done totally, eh, outside of this Company... 
D.J. Right. : 
M.L. eeeeat that point, so all that was is just to put it there and hold it - 


no ~- I have to say that Steve Markham, who was unemployed, obviously, you 


know, as far as “he money is concerned - he 11d receive the money. 
D.J. He would receive the money? 
M.L. Yeah, yeah, But in return for that, as far as I was concerned, this was 
going to he a perfect vehicle for us to use cither way we want, whether 


in placing people or in trying to find the people. 
D.J. Now the fellow that was placed with Polymer, or whatever it was - eh, how 


Gid the Mark Group get that name? 


M.L. Eh, Markham, checked it out, eh. 

D.J. Yeah, but how did he get the name to check out? 
M.L. Ahh, phew, I'm not sure of that. 

D.J. ‘The fellow didn't write you a letter? 

M.L. iho? * 

D.J. Didn't the fellow write you a letter as Vice President of Gulf + Western? 
M.L. The fellow that they placed.... 

D.J. Yeah. 

M.L. +e eewrote me a letter? 

D.J. Did a Mr. Karl write you a letter? 

ML. eit ces cna think I..... (unintelligble). 
DJ. And then did Culf + Western try to hire him? 


neers — 


Mr. Karl? I'm not 


A54A 


sure, Jim. 


Did the Mark Group try and gct him placed? 


Uh, eh, if he was one of the two pecple that, eh, that eh, was a candidate 


he will be, yeah, yeah. 


And the only person who was trying te jo this was eh, this fellow, what's 


his name? 


Markham. 


farkham - he's the only fellow trying to do it? 


Yeah, well, we'd, obviously Bill would help him in any way we co! » & 


there was, you know, if there was something.... 


Would Bill write a letter - would Bill write a letter for him? 


For Steve? 

Yeah. 

He could have, eh, 
Under - un er Gulf 
No. 

Under Mark? 


Sure. 


I see. Did, uh, did, uh, 


What? 


Did McDermott try and get 


No. 
Did Markham?.... 


Eh, Steve? 


he would have, yeah, working with him... 


+ Western? 


cDermott try and get get a job with Litton? 


a job with Litton? 


eeeetry and get a job with Litton? 


Yeah, I belicve he did, Marty. 


Why «ould he ‘try and do that? 


Pardon? 


would he t 


and do that? 


DJ. 


M.L. 
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Why would he try to get a job? 

Yeah. 

Well, in case this other, this other was a temporary thing to him which 
may or may not have ever panned out - Steve - Steve originally.... 

Why, why did, why did he tell Litton that you were the President? 
President of what? 

Of Mark. 

why, there's no reason - I don't know why he'd do that because I'm not. 
Jimmy, there is no such..... the Mark Group-is only a name. 

Mark, uh, Mark is a sine. Did you approach toester ang say that, eh, 
would he like to consider being President of a Company that you were for 
I- told Boester that after you and I had discussed what his position was 
this Company.... 

Right. 

.eeethat I would do anything I could do to help him find a job - that if 
it was in his, you know, if he determined that he would like to go into 
something like a search company, that certainly I would, you know, because 
of Markham being there and because that thing had a least started in its 
embryonic state, that I would consider talking to him to see if maybe he 
couldn't go in and do that, yes I did. 

Matt, what you really considered was that he would be president of that 
company, isn't that truc? + 

Yes. 

Isn't it also true that you also considered that McDermott would stay he: 
and furnish Mark Group with resumes until the company toox off, and then 
that point, he would leave and become executive vice-president of that 


Company? 


No. . 


: ASGA 


That's not truc? 
No. 
Isn*t it also true.... 
No. 2 
eeeethat you - that you had in mind that when Boester terminated, the 
termination money would be put into Mark Group to help finance it and he 
would take a draw? 
I - I said to him that if - vibes he was terminated if there was tat money 
yes, I did suggest.... 
Did you say to him that his termination would be put in there? 
No, I didn't say his termination - that's ‘is money.... 
Right. : ‘ 
But I said that Dick - Jim, all that I was trying to do was say that if 
this is tie roule you want to go, and you are teimminated, then 
two choices: either, we'll try to find you a job somewhere... 
Right. 

-«.0r, J don't have any money to set up something like that, but it could 
be a good thing for you if you did it. Therefore, if you'd consider putting 


that termination money in there, this would give you the, uh, what you neecdec 


until you got going. 


You did iell that to Boester? 

hien, 

Right. Uh, didn't you also figure that you would also eventually merge with 
another company, in the Mark Group? 


ferge with another company? 


Yeah. 


Fields? 


You want the names? 


With Charlie Ficlds? 


Peet a 
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Yea, (also another voice says "yeah").- 

I've been thinking about trying to do something with Charles Fields for 
a long time. | 

Umhun. 

With the idea again, Jim, along the lines I talked to you about - about 
hibeane a captive, minority etn group. 

Right. And you would also eventually put Landry in there, right? 

At, at some point, when he finishes his assignment with this company, 
and we were looking at it - I talked to Hank about it not too long aqo, 
and, Landry has gone around... 

Hank, who? 

Uh? Hank Kelleher. 

you talked to him about putting him into this Company? 

NS, NS, NO, I talked ts Hank abcut where we gtcod with wainess DoS sce. Le 
hired him for one year, or, you know, on tht basis of that. re 
Right. 

Then to go around to, eh, to the various companies and my thought then was 
that if Landry had utilizea, used, you know, all his service with us, that 
I could see that could be a, uh, terrific, eh, eh, ei, position for him as 
a retired eh, Government, eh, official. 

And what would Kelleher do at this time? 

Who? 

Kelleher 

Kelleher, ch, would do nothing. 

Well, why would you discuss that with him? 

All I told - no, now wait a minute Jim, ion't misunderstand me - all I 
talked to Kellcher about is where do we stand now with Landry with respect 


to his utilization, period. 


1 Es ie Right, right, ok. 

M.L. Absolutely, period. 

"‘D.J. Allright, now, Monahan? How would you see him Siteinn into this company? 
M.L. No way. ° 

D.J.. No way? 
“MOL. No sir. 

D.J. He wouldi't - he wouldn't furnish you leads afterwards? No? He would 


furnish the Mark Group leads? 


M.L. No. + 


D.J. Monahan knows nothing about this? 
M.L. I haven't even no, no, I wouldn't even see Jack, 
M.D. How about Zetlin? 
DJ. Yeah - what about Zetlin? 
N.L tee DECLin? 
M.D. Yeah. 
M.L. In Stamford? 
wt 
D.J. ° Yeah, he would be a 50/50 give-up to Mark Group?. 
M.L. I saw down the road that, eh, that the Mark Group, Jim, could have 


reciprocal arrangements with people like Zetlin or anybody else that's in 


the same field, that's about where he would be, yeah. 


Dids Right. There, there, there would be.... 

M.L. In ether words, if a Zetlin car ge up with somebody that was proper and got 
placed... ° 

D.J. Right. 

M.L. ecoeether it could be worked out on, on a fee-splitting arrangement. 

D.J. That he wouid put a split fee into the Mark Group. 

M.L. Right. 


DJ. Has he? Did ine put a split fee in on any fees that he got, under Carecrs 


America, into the Mark Group? 


No. 

He didn't put any..... 

No, | 

What about, eh, what's MJL Enterprises? 

That's something I just developed. 

why would you develop that, Matt? 

Just a concept to see if, eh, you know, someday I might put something 
together along those lines. I'11 tell you frankly, it was in the hopa 
that if I had any outside income, that with my, eh, with my present tax 
situation, that I would at least have a basis for a Schedule C. 

You don't feel, Matt, that there's any conflict. of interest between your 
getting resumes here and giving them to, the Mark Group, sed having theu. 
Place the people and getting a fee? Right? 

No; Jim; I never looked at it, that way... 

You didn't look .t it that way? 

eeee In other words... 

In other words, the 9000 fee that was paid there, to that PONE sy right, 
eh, you don't feel that there was any conflict of interest for any of the 
people who were working here, whether it was McDermott or yourself? 

I didn't feel that, no, I didn't. 

you didn't. No well, ee. in other words.... 

ah LAGE. css 

The $9,000 fee was purely going to be for Markham, right? 

And, and to operate that, eh, that total company with the idea that then we 


would have total utilization of that company from within, here. 


_ Right. 


‘ll. 
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Whether I used it through Bill McDermott and made: direct calls to people, 
or whether I used it for, eh, eh, placement of other people, you know. 
you, in fact,Matt, have gotten letters, from people, looking for jobs, 
innocently, that have been under the Mark Group letterhead, sent to 
people. You have received fees from Bushee and from, uh, uh, on this one 
placement - the fellow's name is Dambrosky, eh.... 

Wait a, who? 

Pardon? 

From who? 

From Bushee - in Pittsburgh? 

No. 

you don't know him? 

I know him, but... 

And, eh, ‘ané Mark Group has gotten no fees from him? 

No sir. 

Really Matt, really Matt? 


I'm just saying, No. 


& McA (unintelligible). 


Let me ask you a question. 
Oh no, ok, I - now I know what you're talking about (evidently in response 
to whatever M.D. said) When Steve first started into this thing and 
unemployed, Bob Bushee in Pittsburgh paid him a $150 a week with th. 
understanding that it was strictly to sce if he could get a, a, busincss 
going. And then when the Polymer thing hit, that was the, that was the 
money that, ch, they were going to use to keep the business alive. 

t's interesting that the, ech, place that one ef these people was, eh, 
placed, was a place that McDermott had worked - at Olin. 


Wait, someone was pluced there? I don't know who that would be. 


12. 

Did. Who paid tne fee to the group, ch, to this Mark Group? 
MLL. It was, eh, eh, Polymer is a Phillip Morris Company. 
D.J. See, eh, Matt, I want to tell you something. ... 

M.L. I mean, wh, I assume youetalking about that Polymer 


D.J. (sighs) Forget about Polymer. 


M.D. Is Mark Group incorporated? 
M.L. No. 

em oF Are they going to be? 

Bs No. 

D.J. They're not going to be? 

ML. No. 

D.J. Then how, how, come Mr. McDermott 's filing papers for its incorporation? 
M.L. Well, eh.... 
DJ. You don't Kuow about that? 

M.L. Wait a minute. Bill was filing a paper for - to - something in the 


State of Connecticut that says if you do any kind of business in the State 


of Connecticut, it is, eh, there's something that you have to file, eh. 


Didi. You have to be incorporated. 

M.L. No. No, no, it's just.... 

M.L. "piling to do business of something.... 

M.D. Same type of statement in New Jersey too, or in New York, or... 

M.L. I. don't know. " 

M.D. I mean, would you have done the same thing in other states? 

M.L. No, I don't believe, but that was where, you know, where that bank account 


was so, therefore, I understood that they would have to do that, Marty. 
M.D. Who kept em - where did the money go? It's in their bank account - 
it's got a sizable account, 


“to grow, it had to have something - Markham had to live. 


3 eee . AGRA 


No, it doesn't. 

It doesn't? What's sizable. Maybe..... 

Well, I don't know - I don't know what you mean.... 
I mean anything - a thousand dollars, two thousand, ten thousand, 

twelve thousand? 

It has the $9,000.... 

Nothing else? 

Nothing else? a Shan pu ? 
As far as I know. 
There wasn't, there wasn't any fee for somebody who left our tax department? 
Dave Biondi. 

W .that - ok - yeah, nine, twenty-seven hundred, yeah, eleven thousand then, 
I guess that's right. And that one, Jim was, a,, a, pure accormodation there, 
Of whexe Jerry and I had Giscussed this thing. Jerry wantcé rid of Dave. 
Dave wanted out of the company, and all I did was put hie in touch with 

lee Zetlin. And it went from there.... 

And you split a fee and it went to the Mark Group. 

Yeah. 

You don't think that's strange, either? 

Jim - it's strange, only from the standpoijt that in order for this thing 

So you had this whole idea - that this would be done. If in fact you ha. 
all, that whole idea, Matt, why didn't you do it under Management esources? 
(unintelligble mumbling). 

Why didn't you do this whole thing under Management Resources? If you 
necded fundgs to do this, why didn't you come to me and say, “I'm doiny 


this....7 


M.L. 


DJ. 


M.L. 
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Well now, wait a.minute Jim, I went to you and said I was going to try to 
work some things out. Now I haven't had a inhi set talk to you about 
each and every thing I did, but - I think that, and you say of who relics 
on who. I know one thing, I relied on you to have faith in me because 
most everything I've ever tried to do is in that one direction... 
(Interrupting) Matt, the fact is that you did come to me and say how 
about setting up, a, a Management Resources, and I said to wea, "NO way, 
matt If you remember that. I said, "I'm not interested in that." 

You don't remember that? 

Oh, no. 

Oh, yes I did, I said if you want to set up a Management Resources, 

as an internal situation so that you can go ahead and have a name for 

a group coverage of all the various people that write in here, I said, 
"Go ahead and do that, but no Corporation, I'm not interested in fees 

or anything like that." You recall that, do you not? 

Well, Jim I ‘don't know about the eh, the no corporation. 

But in any event we did have a Management Resources ‘here, Matt, so why 
didn't we just continue with that? 

Well, for the simple reason some of these thing has been handled in the 
outside is what I'm saying, Jim, and it wasn't.... 

Matt, since I told you that I wasn't interested in that, why on your on 
were you setting this up, getting money put in there, having an employee 
of Gulf + Western by the name of McDermott as a registered check signing 
name at the bank, right? what's the name of the bank? 

Union Trust. 


Yeah. Why did you have all thes things done without discussing, don*t you 


think that's there's something wrong there, Matt? 


I, eh, I would had like to discuss the whole thing with you, cure. 

You didn't. 

Jim, I frankly, I, it was when I, because it was all, eh. 

Monahan knows nothing about this? 

No. 

Why do you have, why then in your thinking and in your plans is Monahan 
a key person in this to take care of New Jersey and New york, Matt? 
That's not true. That's not true at all. 

McDermott's of the opinion that, eh, he is involved. 

MeDermott's of the opinion that Jack's involved? 

McDermott is, very helpful *o us with a lot of this information. 

hat may well be, but I'm telling you. that no way, that I saw Jack, for 
the simple reason that is no reason for Jack to be involved in the job. 
Matt, there's no reason, really carrying this conversation on any ivnyer. 
Sign this paper? Anybody got a pen? 

All of this is on the basis of this? 

Matt, let me, eh, well, would you like a little more? 

Want him to go further? 


Well, I don't know, I don't know what you mean? 


I would say this Matt, that primarily is on the basis of this. I would 


say that if' is, it has nothing to do what, what I consider to be totally 
fraudulent. I think your whole story here, is a, is a nice composite cf 
what you think might be a plausible rationale for the whole situation, 

but I want to tell you that it absolutely eefies gravity, I mean I retuse 
to accept anything you said Matt, I know exactly what was set up, I wasn't 


born yesterday. This Company didn't get built by a bunch of idiots Whe 


-happen to reside on the 42nd floor, Matt: We are really not stupid, or if 


we were, this Company wouldn't be as big — as it is. I find it, Matt, 
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-I've had trouble in even maybe getting a secretary, because I did have a 
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a disgrace, that.an officer of this Company would enter into something 
like this, unbcknown to myself, who you reported to,sas an absolute 
subterfuge to go ahead and take fees in a situation where you obviously 
had all of the ability to get people who would write here for resumes and 
put them in, I could even see you placing Mr. Boester, your own employce 
who if he did, if he didn't want to go into this, and he said he didn't 
want to go into it, because he himself thought it smelled, Matt. And ihe. s 
the dba he wouléXwant any part of it, and why you have heard nothing 

s 
from him, and you have heard nothing from him? Right? 
Right. 
For that reason, that I could even see maybe a Mr. Zetlin, whom we had a 
lot of confidence in, and we said so, placing him and splitting the fee 
with, with, with the Mark Group which he obviously would have done. I 


ALso know about Mr. Singer in Dallas and in a number of other places, 


O'Brien in Jersey, I kr.ow all thexpeople, Matt, that you expected to 

split fees with in the Mark Group. I think it is entirely fraudulent Matt, 
it's an insult to my intell.j yence and everybody else's sitting in here 
that you would give this rationale for this story, you know it for what it 
is, I know it for what it bi naa McDermott definitely knows it for wi ar 

it is, that there was an employee here receiving $21,000 a year in th: iame 
of this man, right? Who was using his secretary to type up resumes, U» 

his efforts to type resumes, to send them out to } ople under the Mark 
Group, and he was doing it,his name signed at the bottom, that we would be 
paying for that and that you would know about it. I think it's a disyrace 
Matt. I also have to tell you this, that I can now understand, Matt, why 
second diet Maw who at the beginning I didn't think would stay here for 
the reasons what you know, and for eight weeks all I could get up here 


where two girls in cight weeks, and it's obvious to me why, because the 
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people who should have been doint that were worrying about the Mark Group 
and all these other things and anything else. I alsc will tell rate, 
that if you think that this whole story is plausible, then as a Vice- 
President of this Company, you shouldn't be one, Matt, Because no Vice- 
President, think of this Company should think that vay. It's totally 
erroneous, incorrect, and as far I'm concerned underhanded thinking. 

Now, Matt, I told you, I gave you confidence when you came here, you did 
not veivien it Matt, in fact, you must have flipreja gear someplace along 
the line here, and is very obvious in case you want to know about it the 
Management Resources opened up your eyes to what could be done outside 

of the Company, rather than inside of the Company, and that's why the Mark 
Group was formed. I happen to know that you have contemplated the MJL 
Enterprises, that the Mark Group would be a subsidiary of that, that there 
lA ales bo a Mark Commurications or something; that cbviously would had 
to do with entertainment. 

Is that Music Group that ..... 

Pardon.... 

There is a music groud.... 

There is a music group, Biff Williams is your nephew? isn't he? 

No. 

He isn't your nephew? He's not related? 

He is a friend of the family, he.... 

And he stayed fcvy weess in a Com any apartment, do you think that as an 
officer of this Company that you should've oked such a travesty< That's 
stockholder's money that's paying for that, Matt. And yet you put a grcup 
in there that nofonly stayed there for four weeks, but had the Management 
of the Mayflower Hotel that obviously thinks thit Gulf + Western have a 
bolt loose eine or because they raised such a rumpus in that place, thit 


everybody complained, and you put somcbody like that there... 
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Boester didn't tell you about the place? 
Not at all. 
You don't know anything about it, you don't even know that they were 
there for four weeks? 
I knew they were there... 
you think that was right, Matt? 
Jim, if, they weren't there four weeks continously, they were ‘there when 
there was nobody was in that room. 
I don't care. 
Why weren't their names on the records? 
Matt, I want to tell you something, I want to tell you something, Matt 
Lawlor, and you do know the story that I blocked my own nephew from being 
hired by Paramount Pictures, on the West Coast, and I told you about that, 
because I wouldn't even come down to have something like thac, and 
incidentally thats when Dernie Dennenfeld was there, and he bumped into 
him and he find§Sout that he was going te hire him that he was my nephew, 
I certainly never put him up to it. I was stunned at the call, and I said 
"Do me a favor Bernie, don't hire him." And he said, he is a terrific guy, 
well, if you think he 1s so great recommend him to one of the other 
studios out there, but keep him out of this Company. But when my own 
relatives and my wife's relatives come in to New York I never put them inte 
a company suite. I wouldn't have any part of that, when I get tickets i:r 
the Garden for anybody that's in my family I pay for them, and yet, 1 watch 
stuff like this, Matt. Your problem is this that maybe my standards ‘at-, 


are just too God damn high, so far for what maybe. your standards are that 


4 


I can't understand them. And maybe it would be better if my standards were 


closer to yours then maybe a lot of these things could go on in this Compa! 
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But I want to tell you Matt, stn tak going to stand for it, I won't have 
for one second, I think that you must have been absolutely crazy, Matt. 
I'm not trying to give you a lecture, but you have gone ahead and you've 
ruined the job that you have here, you can’ get no recommendation from 
me Mr. Lawlor for any possible job. I think what you now have to do is 
to run the Mark Group and try to make a, to make a go of it, but don't 


you ever try and place anybody with this Company and Matt, I'll tell you 


the other thing, don't you ever approach anybody from this Company, 


ct 


because if you do Matt, I'm going to take this whole record and throw i 
at you. And I can really throw it at you, Matt. I could give you so 
much trouble, that you'll never slit wake-up. Now, i‘m not going to 
do that for one reaso., Mr. Lawlor, I know you have a family, and I feel 
for your kids, I want to tell you that. And I shouldn't f.21 this way, 
and I know God-damned well I shouldn't, because I should be as high as ny 
standards are with regard to this. I should be just that tough, too, 
when it comes to something like that. I'm not going to do that to you, 
Matt, you can rest assured of that, but you ide with one single person 
here - you approach one single person here, Matt, and this hangs over your 
head - and it's this thick, Matt, it's this thick. Now, there's so much 
more I haven' told you 7 don't want to tell you. I think it's terrible 


Ma, .t I don*t know what the hell got into you, but tha. ’s your busine 


You're a big boy - you're over 21. that I want you to do, Natt, is sign 
that. I would like you to go down to your office, I would like you t 
pull out your stuff, I would lixe you to lcave today, and I don't want 

you coming back into this building. Incidentally, I told the same thing 
to, to “ir. “ceDermott. And, and Matt, I'm not eve> sorry about this. TI, 

J would normally say I'm sorry this happened, I'm aot sorry. I'm not serry 


about anything about this, Matt. 
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M.L. Well, Jim.... 

D.J. But don't expect me, or anybody else in this room, or anybody else cn 
this floor, to accept the God-damned travesty that you've tried to 
perpetrate as che, as the purpose behind doing this whole thing. It is 
so deceitful, Matt, that it’s even unbecoming to you to sit here and try 


to tell me that. Do you think I'm that stupid - do you really think that? 


M.L. Jim, I, I toid you what I believe and what's in my Heart. 
D.J. Ohhh, Matt, let's,let's drop this. Do me.a favor. Sign the paper. 
; Right now. 
M.L. Right. 
D.J. Matt, does y~" . secretary know anything about this? 
M.L. No. Elda? 
D.J. Yeah. 
M.L. No way. No. 
j D.J. She does not. 
MLL. No. 
M.D. ° How about McDermott secretary? 
M.L. No. 1 know she typed those things but, eh. 
D.J. She doesn't know anything about that - she wouldn't know why she was 
doing it. 5 
M.L. I don't believe that she ever really... 
M.D. who types up the Mark Company bills? 
M.L. uhhhhhhh 
M.D Where does - where ace the records for the checks? 
M.L. That was, that was, as far as I know that's all, eh, Bill had that 


in Connecticut. 
D.J. That's where~ 


M.L.&M.D.In Connecticut. 
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That's in Connecticut, for Steve, so I don‘'t..... 

O.K. Matt......-. Marty, do me a favor. Gct me Matt's secretary. 

Yeah. 

All these, JIM? . 

Yeah, Go ahead. 

Coughing, mumbling...... 

O.K. Matt.... I'd just like you to leave. 

You have a company car - you have some other things here.... 

Yeah, I want whatever credit cards you have, " want the car turned in. 
Well, there'll be certain conditions, I think Norm Forson would be the 
proper person, would be the logical ‘person to turn your cards in to, and 


things of that: nature. 


O.K. Jim, I'm sorry, I, I have to tell you. 
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tion of corn vibes Gain upper hand in «.dministration over Nixon's current eccnoxi 
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* A COMPIDENTIAL LETTER TO CHIEF EXECUTIVES 
230 PARK AVENUE, NEW YORK 10017 : (212) GE5-6109 


(-ALCACH 


Deft. Exh. For ID ef. New York. May 22, 1973. 
i Baten teicSY caccsen Volume IX. Nunoer 22, 


Charles Shapira waelry (in two secti ions) 
Dear Chief Executive. Doyle Reporting Inc. 


WATERGATE HEARINGS TO EXPEDITE ARRIVAL OF PHASE IV. Look for Nixon to launch 
new domestic eccncmic game pian within 00 days. Anmnouncérent to divert public at- 
tention frox preoccupaticn with Watergate investigation. Call for program of mdi- 
fied wage, orice controls for unspecified period. U.S. Presideat eager to refurdis 
vattered image. Restore confidence in current Administration. Stratezy viewed as 
best wey for Nixon to convince electorate of concern over natic:'s No. 1 domestic 
problem of inflation (6.€% annual rate of increase first quartey this year highest 


rate in 22 years). Added impetus for restoraticn of mandatory controls: return of 
ex-Treasury Secretary John Connally. Connally expected to play key role in restcr 


rw 
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adviser & Treasury Secretary George Shultz. 


ITT HEADED FOR C&IGPESSIONAL "TREATMENT." Look for Watergate testimony for 
star witnesses & former ‘inite Youse aides Jonn Deen, Charles Colson to reveal iatz 
cate pet ttern of relationships between Nixon Administraticn, business community. [1 
chief "Hungry Hel" Geneen expected to lead parade of private sector witnesses. I 
candidates to follow Geneen: PepsiCo's Den "Frostbite" Kendall, Warner-Lampert's 
“Uncle Elmer" Bobst, t:rten Simon In:.'s "Golden Boy Dave" Mahoney. Politic 
tones of current Senate hearings could threaten viability of major corporate 2 
accomplished during Nixon Administration. E.g., I1T-Hartford Fire; Warner-Lambert 
Parke, Davis; PepsiCo-Rheingold. Added headache for Kendall: Pepsi€o deal with Russ 


Geneen's "connections" with Nixon officials far-reaching. Hal, ITT v-p & Washingten 
liaison Bill Merriem know to nave met witn Waite House aide Colse nm, "deposed" Fre 
dential adviser John Ehrlichman over Hartford affair. Aduitted Watergate conspirs' 
Howard Hunt dispetched by Colson to interview ITT loobyist Mrs. Dita Beard in L 
after exposé involving ITT offer to underwrite Republican National Convention in 
Diego. Geneen meeting with former U.S. Attorney General Jonn Mitchell prior to 
Department consent decree under question. (Former antitrust chief Dick McLaren -- 
vigorous opponent of large-scale corporate mergers -- subsequently "resigned" post 
take Federal judgeship.) IT Cone under pressure to resign. Forms 
involved in: ITT co 


Central Intellizen se CLA) chief to send $1 millicn in 
ITT funds to Chile in lust-ditch effort to stave off election of Chile's Marxist pre 
dent Salvador Allende. Latest headache for Kal: Internal ect nue Service challen; 
tax-free status of ITT-Hartford exchange offer. 


PRESIDENTS STEP UP AVARSIESS OF OF STE COLTAR CRIMS. %In wake of current scand 


over political contribut ic (€.2s-5 g senior partner John Load chargei 
Federal goverameat on eight counts of unlewful contributions to Presidential ne: 
tion camscim of Gen. Hubert - Harghrey). Acded cause for c 


s c2cern recent id eed 
manipulations a la Equi ity Funding, Dare-To-Be-Grect Inc. Chief executive est20d- 
Cuidclines to deter shite collar criminals inside, outsics Seeger > prgeencarntl tn ts 
investigation of potential customers, suppliers. Checks oF 
business comnunity. Cuestions out-of-the-crdiniry busines 
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products to foreign egents). Watches for personnel "plants" (Diners' Club defrauded 
of °$500,COO via use of temporary-help perso onnel). Outline of basic methods used by 
white coller criminals prepare ed by U.S. Attorney Whitney ilorth Seyro:: Jr. Presented 
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as Second Section ror enlightenment of GPR readers. 42K 
"CHARLIE, WO:DERFUL" PLUEDOR! CRACKS DCiNl O:1 EXECUTIVES. Gulf + Western Industries 
chairman forced to oust Matthew Lawlor two weeks ago after discovery of auestionable 
practices by Lawlor as v-p employee relations. Lawlor in charge of GH¥ personnel depart- 
ment. Reportedly set up dummy corporation Merk Group. Opened bank account for dummy 
corporation. Channeled unsolicited job resumes to Mark Group. Extracted fees for 
placement of executives with GHJ. Charlie elininates title. Turns over Lawlcr's 
duties to director of personnei David Foreman. 


ty 


Moore works on three-way developnent or two-year-old GE ert 
fv ceries. _Fiiaing of Family Classics for television completed 
reaches 125 markets. Eroadcasters.include ABC effiliates in New York City, Detroit, 
Dan. rare ity Los Angeles. Current contracts account for 70% of potential market 
for series. Additional eight "Movie of the Week" features in production. Feature 
films. Movies "Lady Caroline Lamb,” “Hitler: The Lest Ten Days" now circulate in 
theaters. Three films in production: "Lady Ice" (June release); "Marco" (September 
release); "Counterpart" (year-end release). Live entertainment. Tom extends Hurck 
Concerts operation into live theater. Completes national tour of Pirandello's 
Henry IV. ae 


GENERAL ELECTRIC'S TOMORRCH EVTSRTALENT INC. MOVES AHEAD. TEI president Tom 
e 


PRIVATE COMPANY PRIZES PRIVACY. Bill Communications Inc. chief "Joiner Jonn' 
Hartman turns deuwn merger offers from CBS, Cahners Publishing, Harcourt Brace 
Jovanovich, R.R. Donnelley & Sons, Litton Industries, Westinghouse. Sets high pr 
on comp2ny to aiscourage bidders. Demands minicum $20 millioa for Bill Communica 
(20 times 1972 estimated $1 million net income on $12 million revenues). Hartman 
establishes close rapport with divisional heads to outline company's immediate future. 
Promises “piece of the action" via public offering within five years. Maintains 
salary levels minimum 105 ebove compctitors. Result: team works hard to prepare fur 
public offering. Divisional chiefs Bernard Kovach, Don Karas turn down attractive 
job offers fron headhunters. 
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CREDITO?S SEEX MERGER PARTNER FOR BOTANY INDUSTRIES. Wall Street broker. David 
Baird, iiew York City attorney Lawrence Brinn, Dallas attorney Phillip Palmer head 
team to find corporate rescuer for bankrupt men's clothing manufacturer. Joined in 
search by Amalgamated Clothing Workers of America union chi. f Jerry Markowitz. P2iner 
talks to Chicago financier Jay Pritzker about minizun $16 million capital infusicn to 
satisfy Botany creditors (in return for 30% ownership of company). Reason for 
Scranble: Botany deal with W&M Investment Co. falls through (called for $20 million 
infusion). LEankruptcy court seeks ‘clarification of W2M's plan for reorganization. 
Asks for edditioual $250,0C0 from Wi over $300,CO0 put up as goodwill. W&l! principals 
"Breezy" Winn, Frank Marshall unwilling to go along with cc ust's request.. Meanwhile 
Botany chairran Mike Daroff asks court for 30-day extension to come up with alternate 
pla 


U.S. TAL SERVICE MONOPOLY FINIC:ED, Private sector presidents press for 
availazbi his or competitive services in wake of peor performance by quasi-public U.S. 
Postel Service. Estimated $700 million in revenues diverted from Postal Service ir 
past year to companies like United Parcel Service. Look for Congress to allo. ccnp: t- 
ition from orivate sector provided compznies agree tc handle all levels of mail. 

E.c¢., rural deliveries as well as lucrative metropolitan-area service. GPR recezm nds 
test prosran prior to iritiation of corpetitive services. Opp ity for corpora:e 
chicf executives to outline plans to Postmaster General Ted Kiussen. Scek terpors:y 
franchise on statewide basis, Undertake trial program for six months fesiune’ heavy 


: wil _ Weerecuits Press for expansica of private services to naticna- 
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+ p-COSDOMVEALTH UNITED CORP. BECCL=ES ACQIJZST 
A “(now Iota industries) eyed by pa 
Roews Corp.'s Larry Tisch, Gulf + Vantora Trius 
I MESES EY 


Former conglomerete j 
’ 
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. esvern recific’s Mickey Newman. azasen: yi iitlon CUmvany Mas oiled CLLL.ONn car } 


1 "Reckless" Riklis, 


"Charlie Wonderful" Biuhdorn 


loss cerryforward, $100 million capital loss carryforward. Iota chief Lou Nicastro 
serves company without compensation. Seeks corporate parent for Iota. Expected 

to resign on completion of sale. Look for deal before year end. Biddinz to te 473A 
tough. Nicastro to protect position with ccmpany. Obligated to buy 200,0CO Idta 

shares by end of July. Current market price of stock 1 1/38 (traded over the counter). 


ANATONY OF A CORPORATE MAITIPULASTION. Death and resurr ection of Coxmonwealth 

United Corp. (CUC) tecumes ciassic in ennals of busines story. Story reveals 

corporate exploitation or stockholders for benefit of nas gc iy Action begins 
7 


in late 1963 with CUC chief Eruce Rozet's $100 million exchange offer for Seeturs 
Corp. (397 million manufacturer of coin-operated machines). Deal recommended by 
Rozet's investment banker Burt Kleiner of Kleiner, Bell & Co. Seeburg chairmen 
Del Coleman, president Lou Nicastro sell holdinss for $12 million. Nicastro named 


president of merged companies. Works for Rozet. 


1969: Overexnansion, overleveraring lead to cerporate decline. Rozet eager to build 
billion doller business. Loses estimated ll nadilicn on abortive acquisitions Bs olow ge 
Rexall division of Dart Drugs, "Morticien nigh y" Ackerman's Perfect Film & Chemical 


c s 

Co.). Suffers $5 million failure on consurz.ated acquisition of George A. Fuller Con- 
struction Co. Bruce runs into ovposition from ijicastro due to company's shaky fin- 
encial condition ($130 million in debt outstanding). Fires Lou in April. Rozet re- 
signs in July. Company forced into crisis ssi Spe to stay alive. Debts include 
$ho million to IOS Ltd. neha on CUC board by IOS president Morton Schiowitz), 
$22 million to Gulf + West ae ustries, $13 million to banks, $ 6 million to foreign 

' 
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Jenders (Willian Brandt s & Co. Lid., Banaue Rothschild, Guinness Mahon & Co. ). In one 
sal ] 


year CUC goes from $10.4 e183 tan net on $115 million es (1968) to $61 million loss 
on $106 million sales (1969). G+W chairman "Charlie 1 Wonder ful" Bluhdorn urges {wae anil 


to return es chief exec*tive (Company run by triumvirate after Rozet's ouster). Lou 
accepts after much persuasion. 


2970: Renezotiation of credit lines keeps sick ccmpany alive. Nicastro evaluates CUC 
financial structure. Takes three-step approacn ed Sapa $4.2 million in bank 
financing from Franklin National, Security Pacific, Bank of California to meet pD2yroll. 
2) Convinces ‘creditors to accept 15-month moratorium on debt meee nded indefinitely). 
3) Refinances Seeburg Coro. subsidiary (only viable CUC ore 
packase frcem Prudential Insurance Co., Northwestern Mutual Life Insurence Page, Wau 
- Heller & Co. 1970 CUC results: $81.7 million loss on $84.3 


HM is . . . a 
3971-723 Corporate burial end resurrection. Facilitated by Plan of Settlement enzi- 
neered by Allen & Co, Inc. partner Marvy Carton, Allen & Co. partner Charlie Alien's 

' 


son-in-law Irvin Kremer. (Nica atalk convinced Allen & Co. Inc. to become company's 
investment banker in April 1971.) Plan calls for spin-off of Seeburg from CUC. Cre- 
etion of new company Seeburg Industries (SI) with 2.3 million shares outstending. SI 

pays $6.8 million casn to CUC for old Sze burg Corp. assets. Extinguishes 3130 million 

debt via distribution of 1.8 million SI shares to cred , sale or 414,0C0 shares to 

managensnt. Largest blocks go to major creditcrs: 00, OCO shares), ror 
ders (144,000 shares), Prudential (31,000). I0S L ives 090,000 cles 
be shares (sold to Harbro Pank, Israeli American Bani: uncn completion o ) 

fJilen & Co. Inc. subseauently buys 3182 »000 class B shares from Hambro. 1.1 millio: 
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C 


rb 


3 
1.8 million shares issued to creditors as letter stock. CUC reduced to $10 mil 
company with main business in film distribution. Allen & Co. Inc. receives $Sc 
for developrent of settlement plan plus agreemens for future SI underwriting. 


1973: Rey-bore romoany inherits handsome tax benefits. New Seeburg has $25 million tax 
loss carryrorward; $10 million 1 Capital loss c2 rycorward; $6 million tax shelter. 
nieusiihitimaibieita a: i i _Nieactro nanatintac £92 millian erwit 


dine with Contincatal . Extends term of Allen underwri 


drink dispensing sidstelinas re) 
Lou to hold Tirst ariu2 
listing by year énd, 


Bank or LDLlinois Sting 
o, dagneerent two years, Seeks to build business by vertical crowth. Concentrates o 
«manufacturing in rlot m chine busines s 
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s. Euys back distributors in Choice Vene 
tion. Eyes expension into refrigeration, electr 
ing June 14. Look for company to apply for Big Boar 
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WHERE ARE Ti!iy OI? Principals in enlace United, Seeburg saz2 go dam 


with ship. Corxcuwealth United ex-chief Bruce Rozet tends to real estate prosertics 
in California. Furmer Seeburg chief Del ines an watches stock market (keens eye 

on his 207,300 Revrion Corp. shares). 1I.0.S. ex-pre pident and former Cozmom2aLth 
director Morton S«hiowitz passes through presidency of Meshulen "Reckless" Rixlis' 
Cellu-Craft into nnonymity. 1.0.5. founder Bernie Cornreld talks with Geneva, Swi 


t2- 
erland jeilers over future of mutuel fund industry. Missing in action: Weiner, reli 
investment banker chief Burt Kleiner. 


OPPORTUNITY. Vice-vresident. For over-the-counter-listed company headaus 
in Northeast. Cunjidate must neve expertise in mail order me rketing. Joo ee 
to lead to executive y-p post, presidency. Salary: $30,000-$40,000 plus equity, re 
insurence, cer. Write to Bernard P. Gallagher, 230 Pork Ave., New York, N.Y. 1CoL?. 


ESCALATING Ulinayy REALTY TASS DEATH PLOW TO EUSIESS. N.Y.C. Mayor "Hollywood 
John" Lindsey's proposed $10.0 oillion budget ror riscai gore 74 represents 10. Saale 
increase over current budget. Business community expected to underwrite mcd 
of increase via Proposed 11.4% hike in realty taxes (due to escalator cleus 
leases). Opportunity for corporate chief executives to challenge "loose" s 
policies of publix a ep ye E.g-, biggest "Welfare City" budget increase sla 
for "miscellaneoun" (+39.8% to $540.5 million). GFR predicts N.Y.C. annual cebdt 
service obligations to pass billion-dollar mark in fiscal 1975 (proposed budget sesxs 
$969.6 million in funds). Lack of accountability re Ss counterattack by tusine 
community. GPR recommends cempaign to force city en es to live in city (partic- 
wlarly members of essential services like police, fireman). Io reason for city's 
taxpayers to support welfare "clients" and allow out t 


CORPORATE. John Swearingen's Standard Oil Co. of Indiana (Amoco) has inside 
track on “mini-North Slope" find of natural gas unleashed in lest week's atom 
blast in Colorado liockies. Amoco has 300,000-acre tract in Wattenberg, Colorado oS diag 
U.S. Industries chief Charles Selecman unsuccessful in attempts to find buyers Tor 
Mark Trouser Manuracturi: 7 subsidiary ( N.¥.). Look for Selecman to fold opera tion. 
» « « Electronic Data Systems chief “Bullicnaire Ross" Perot petitions a te 
Gov. Nelson Rockereller in effort to win state's $30 million welfare, wedicnia con- 


tract. Loss of pulential contract could jeopardize Perot's government contract 


in California, éixht other states. 


’ 
ACTIVITY. Jcln Gardner's Cezmon Cause expected to be vehicle for expose of 


still-secret contributors to Nixon's 1972 reelection campaign. Lock for disclosure 
of $250,000 donetinn ny R.J. Reynolds Industries’ Sea-Land subdsidiery chief Malcolm 
Mclean (reported by GPR, June 13, 1972). . . American Electric Power chairc2n 

Don Cook emerges 44 leading seaheniter to replace Brad Cock as head of sherds 

& Exchange Coxmissio1, Don headed SEC 20 years ao. . . -Appointment of Hervarc law 
professo. 


» Archibal.| Cox as special prosecutor in Watergate case signals whitewash 
to cone in Justice pesartment investigation. Cox cver-the-hill. Has no expericnce 
as investigator, Prosecutor. 


e _ Very truly yours, 


The Gallagher Presidents’ Report, conc. 
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Defendants’ Exhibit 1 


ANE FORD, CONNECTICUT, 66905 


(202) 222—42c5 


ATSA 


March 1, 1973 
Nr. Robart C. Thomeson : : 
Manager of Hanpower Placement 
Olin Corporation 2 
120 Lona Ridge Road f 
Stamford, Connecticut 069C5 
Dear Bob: 
come 
So far I have not been able to kezz up with much for your Chemicals’ 
Manager of Comrensation, except for the attached, wno at~tnis current 
$23,100 would require a svarting salary of $27,600 or possibly $23,056. 


Can you go this nigh? 


We have blotted out his name and companies at his recvest to or 
his anonmiity at this stage. He is in your area and would act 
relocation. If per Chane you can figure who is is, I know you 
respect the confidence. ; 


I will cal] you in a few days to see about this and now else we may 


be able to help you. 


-. 


* THE MARK GROUP, 31 TURN-OF- RIVER ROAD, STAMFORD, CONNECTICUT, 06905 (202) 222-422: 


. Defendants’ Exhibit 2 


oa : ' ; : AT6A 
| a LTR- 102 - eet 


Summary of Qualifications ‘, 


Currently Corporate Director of Purchasing of a major multi-diversified cornoration 
with heavy administrative and functional responsibilities for procurement of $650 
million annually. Alsce responsible For corporate vehicle leasing. Twenty years 
experience ranging from field engineer to buyer, purchasing agent and assistant 
manager of procurement for a major division to corporate director of parent. 
Experiertced in all] areas of general procurement, policies and procedures, cost 
reduction programs, purchasing manpower evaluation, forecast and long ranqe planning 
and complex negotiations. Accustomed to dealing with management on hignest leveis. 
MBA, BS in CE. ° ‘ ee, : 


. 


| ub tee Experience 


1955 to Present: Major Multi-diversified Corporation 


1967 to Present, Corporate Director of Purchasin 
pi rmarce tireceor of Purchasing 


As the Departmer.t Head, supervise 5 professionals and have functional direction 
Of purchasing in all Givisions with annual purchases of $650 million. 


Responsible for the formation of the corporate purchasing staff and develop- 

i, “ant of written policies and Procedures applicable to all divisions. f€stablish 

-  metheds for monitoring Purchasing performance throughout divisions and for 
reorganization of curcnasing operations where necessary. Administer various 
types of cost reduction progres tailored to individual needs of divisions. 
Organize committees for dealing with critical commodities and assist in fore- 
.Casting key commodity price changes. Negotiate agreements for corporate wide 
application and review major capital expenditures, including engineering 
. Construction, power and natural gas cor’ -icts. 


Also responsible for Corporate Vehicle ..uSing Department which negotiates and 
administers contracts covering $12 million annually for cars, trucks and material 
handling equipment. ' 


In addition perform special assignments such as acquisition evaluations and 
development of the Corporate Product and Services Guide and serve as &@ communi- 
Cations center, representing the Corporation to all Suppliers and customers. 


1962 to 1967, Assistant Corporate Manacer of Purchasing, Multi-Plant Subsidiary Co 


Major responsibilities for plant conformance to purchasing policy and for contract 
negotiations. Determined what materials vere to be negotiated and purchased fren 
Staff headquarters and what were to be handled on a decentralized basis. fosterce 
innovations at Plant levels such as, Systems contracting, stockless inventory ana 
supplier evaluations. ; 


During two year period 1965-65, had responsibility for negotiation and adnin- 
istration of the major portion of a $20 million construction program involving 
the coordination of several construction firms. 


1961 to 1952, Purchasing Acent, Commodities & Enqincering Division A'V7A 
Supervised procurement for major commodities; responsible for purchase engineer- 
ing functions, cost reduction and inventory control programs. Negotiated capital 
equipmicnt, exploration and utility contracts; purchase responsibility, $15 
million annually. 


1955 to 1961, Staff Buver 
Served in varicus buying assignments including purchase of chemicals, steel, 


rubber products, packaging materials and non-ferrous metals. Assisted purcnasins 
engineer in evaluating engineering and equipment purchases. ‘ 


1953 to 1955, Construction Engineer, Port of N. Y. Authority, New York, N. Y. 


Performed as field engineer during development and construction of third tube, Lincoln 
Tunnel, N.Y. Also participated in construction activities at other Port locations, 
such as, Kennedy and LaGuardia Airports and Hoboken, N.J. piers. 


1950 to 1952, First Lieutenant, United States Army 


Served as a platoon leader in the United States Infantry and as a staff officer on 
firing ranges, Fort Dix, N.J. Served in Corps of Engineers as acting company 
comiander in aviation engineering battalion in Europe; overseas service approx- 
imately one year. 


. 


1949 to 1950, Construction Enaineer M.L. Oettel Co./Psady & Co., New York, N. Y. 
_ tess ueare sent amcartnnnnmenantnes ademas ones eae Pett UTR, Me TF. 


Performed @s assistant engineer and as superintendent of concrete arch construction 


On various structures in N.Y. Projects consisted of high rise apartments and 
Office buildings. . 


Education: B.S. in C.E., 1949 ; “ts Ee? 
M.B.A., 1959 


Personal: Born - June 22, 1928, Ht. = 5°9", Wt. ~ 165 lbs. . 
Excellent health . ‘ ‘ 
Married, three children 


References furnished upon request. 
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Defendants' Exhibit 3 


804 Dallan Road 
Newark, Delaware 
February 22, 1973 


Mr. Matthew J. Lawlor 

Vice President, Employee Relations 
Gulf & Western Industries, Inc. 

1 Gulf and Western Plaza 

New York, New York 10023 


Dear Mr. Lawlor: 


Enclosed for your con’ deration is 
: my background and experience, 


a resume of 
Faving declined 


ibis nee LE oe Te ee ee 


19711 


£ 


to relocate. to West Virginia, I expect to be 


leaving the Columbia Gas 
‘month or so. 
actively seeking employment elsewhere. 


In the event your organization has 
for which I might be considered, I 


venience, to discuss it with you. 


Thank you for your attention, 


/ Very truly yours, 


7 
"i eee 
Fs 41 Ly 


/ Victor A, 


ae -“ 
t 
Keri 


Enclosure 


System within the next 
My principal is aware that I am 


a requirement 
would be 
pleased to make myself available, at your con- 


‘\ 


Baar. a, 
V.. A. Karl, 804 Dallam Road, Newark, Del.’ 19711, Sb Wars-tteo . 1 
Thone - (302) 731-4953 (Home) ; - 480A Suet t::: 
(302) 429-5265 (O££ice) (0 2 
D.0.8.: March 20, 1932 Maritsl Status: Married, w/7 children 


>> 


Education; 1954 - A.B., Seton Hall Univ.; 1960 - LLB, Fordham 
Univ. School of Law; 1970 - LLM (Labor Law), New York 
‘Univ. School of Law 
Employment History: Corporate Staff Fxnerience (5% years) 
Employed since August, 1967 as Labor Relations Coordinator 
for the Columbia Gas System, reporting directly to the corporate 
Vicd President ik Sestobes Relations. The Labor Relations func- 
tion operates within a multi-location, multi-union collective 
bargaining situation. Most of the twenty-one bargaining units 
are represented by OCAW, UWUA (Utility Workers), or District 50 
(now Steelworkers). - As Labor elections Coordinator, the pvi- 
mary interface was with the Labor Relations Man gers and/or 
Employee Relations Directors of the Operating Groups, monitor- 
ing developments and providing guidance in respect to a wide 
range of Personnel, Labor Relations, and Employee Benefits 
activity and problems affecting bargaining unit employees. 
Preventative labor relations is an important aspect of the func- 
tion, with particular emphasis upon countering organizing 
attempts and maincataios non-union operations within a substan- 
tial, unrepresented segment of the workforce, ° 


Specific Activities: 
epecitic Activities 


‘ participate in the formulation of labor relations policies/ 


controls, 


= Coordinate manager.ent position in respect to issues of inter- 


Group or System concern, 


- 


. 
. 


a 2% . 


7 481A ie 


. 
. 


provide guidance in respect to the preparation for and con- 
duct of labor costract negotiations, including the applicatioa 
of pertinent Wage Stabilization regulations; develop contract 
language, ¢ Aunties special requirements, such as Pay Board 
Contingency clauses and sliding date stipulations. 

provice guidance in the aress of av taviaene handling, labor 

4 - 
arbitration proceedings and NLRB proceedings. 

develop preventative labor relations strategy; formulate 
Company game plan and employee communications in response 

to organizational activity, 

_ identify the labor relations Soeittdeeuttets and ramifications 
asuvciated with proposed acquisitions and start-up of new 
facilities, and recommend appropriate S-ructuring in respect 
thereto. ‘ 

‘analyze specific significant labor relations problem situa- 
tions and develop alternatives anc tactics for problem 
resolution, ; 

mntaee various informational sources to identify significant 
trends and developments, e.g., key settlements, court and 
arbitracion decisions. 
conduct surveys and research projects of a labor relations 


and labor economics nature, 


provide guidance in matters related to compliance with EEO, 


OSHA, FLSA, and ADEA regulations. 


. 5 . . 


S32 ‘ ~ - ? a 
ae ? ~ 482A 
\ ; ‘ . ° - 

7 review proposed modifications of various Personnel policies 


and procedures; draft or review sensitive employee communica- 


tions. 


Employment Histtorv: 


Plant Level Exverience (7 vear 


Employed for four years (1963-1967) by the Engine and 
Eleatronic Divisions of Curtiss-Wright Corporation, progress- 
ing from Labor Relations Representative to Director, Personnel 
‘Electronics Div.) reporting to the Ceneral Manager. Was 

_ Chief Spokesman in labor contract negotiations and in Grieva ce 
Procedure and in charge of total Personnel function, =e pianct 
security. ‘Supervised twelve employees. In addition to the 
Labor Relations activity, responsibilities included: 

- recruitment and placement at all levels. 

~~? plant protection and classified document control, 

- management training and development. 

- administration of Safety progran, including In-Plant medical 


facility. 


- smployee benefits administration and various personnel 


services, 


é ~ wage and salary administration. 


Unions dealt with at Curtis S-Wright were IAM UAW and OVEIY 


- 


which represented hourly siting clerical/technical employees. 


From 1960 to 1963, I was employed in ‘a Personnel gene-alise 


Capacity ac the Perth Amboy (New Jersey) refractories manufactur- 


- 
‘ 


“a 
. ee 
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March 1, 1973 


Mr. Robert C. Thompson 
Manager of Manpower Placement 
Olin Corporation 

’ 120 Long Ridge Road 
Stamford, Connecticut 06905 


Dear Bob: 
Mr. Karl (resur2 attached) looks made to order for Olin. 


He has declined to relocate to West Virginia, and his principal is aware ° 
thes he is seeking another position because of this. 


If you have any interest, I would be glad to inquire about earnings and 
anything else you may wish to know. I will give you a call ina few 
days to avcertain your interest. 

Sincerely, 


{Eke 


C. William McDermott 


CWM/Ics 


Enclosure 


\ 


> 
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Ree oe Oo ‘ PUNE SL GIT IVES FORO Tre RL WAT TAY LED OR CEST ENT AeA 
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Defendants’ Exhibit 4 


" $8-64 43 Avenue 


Woodside, New Yorke 21377 


February 9, 1973 


Mr. Mather J. Lawlor 
Vice-President, Employee Relations 
Gulf and Western Industry 

1 Gulf and Western Plaza 


New York, New York 10023 


- ae 


Deer Mr. Lawlor: 
I av. looking for employment in the field of 
7 
Personnel, training and Organization development. In ' 


the hope that we can be of nutial benefit to each Other, 


I am enclosing a copy of my resume 


Than’ you for your consideration. 


Sincerely, 


": Roy oor ed 


PFILIP KAWESCH 


A. phe et. iC sil 


PHILIP FAWESCH 
58-64 43 Avenue 
Woodside, New York 11377 


ats Phone 


SUMMARY: A man of 29 years 
Setence from Michigan Scate 
logy from the University of 


779 4907 


of age with a B. 
Univer 


North 


beyond the Masters in counseling 


tan aga isk of Psychothera 
cludes: supervision, traini 


aguadaa development, social research, 


PY: 


and ps: 
four years of training in human relations 


sicyv, and 
Gacoliaa. 


ng evaluation, 


ing, sensitivity training, individual and 


and use of community agencie 


JOB EXPERIENCE 


Ss. 


Manpower Development Training 


‘A, 28 SO 
Sows OE 


eignteen 


chology, and 
act 
Protessional experti 
job plann 
interviewing, 

group counseling, 


the Met 


Adult Training 


Gounselor (Feb 1968 to Nov 1972). 
the overall coordination and monitoring of trainees 


and the administration of their personne] 
cludes training analysis and evaluation, 
c. Conducted 


tion, and program developmen 
views, group ch yesp timate aud 
training and sensitivity gro 


seling for assistance with personal, 


problems. 


’ 


Scientific Resources Inc. 


counseling ses 


ups. 


Conducted 


mn 


r 


tT 


1 
i 
ct 


— 


Responsible fer 


records. 
peritormance 
individual 
sions. Rs 


siya bee hapn 


vocational and 


progran 
This 


evalus- 
inter- 
th staf £ 
1 coun- 
demic 


Consulting & Training 


Supervisor of Counseling (Aug 1967 


Responsib] 


ing staff. 
vision, program development 
Ological testing, research, 


ing and conducting staff sensitivity 


University of North Carolina 


Teaching Assistant 
in edlleg2 teaching, researc 


Michigan State University 
Resident Assistant (¢ 

Studcuts with on-site orient 

ing, and student government 


e for the developn 
unit, which included writing policy and guidelines 
As such, the duties of 


ent of 


the position wer 


and evaluation, 


curriculum developmer: 
training si 


to Jan 
a new counselinz-tese 


ai 
_ 


counsel 


Higher Education 


ore 1965: to June 1967). 
i, est construction and 
Higher Fducation 
Sept 1964 to June 1965) 
ation, academic vuidance 


advisement. 


Provide 


yw 


7 
wn 


aad 
~ 


ad 
i) 


Lp 


to 


PHILIP KAWESCH ... -« 


EDUCATION 


Metropolitan Community 
for Psychotherapy 


Hunter College 
St. John's University 


University of North 
Carolina 


Michigan State University 


AWARDS 


Human Relations 


Psychology 
Counseling 


Sociology 


Social Science 


Teaching Assistantship, Sociology, 


Carolina, 1965 to 1967. 
south Campus Man of 
1965... 


Organize and presently negotiator 


of the United Federation of 
Composer, organist, 


the Year, Michigan State University, 


Teachers. 


and singer with rock band 


for 


4sva 


1968-73 


Fall 1969 
Spring 15969 


1956-65 


1961-65 


University of 


ur 
ohe 


Sorta 


the MDT Chapter 
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February 20, 1973 


Mr. Philip Kawesch 

58-64 43 Avenue 

Woodside, New York 11377 

Dear Mr. Kawesch: 

I would appreciate it if you would give me a call relative to a 
recruiting assignment, which may be of interest to you. I can 
be reached during the day in New York City at 333-7120. 

I look forward to hearing from you. 

Sincereiy, 


Chie ed... 


C. William McDermott 
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February 26, 1973 F 


Mr. Robert C. Thompson 
Manager of Manpower Placement 
fe es Olin Cerporation 
- 320 Long Ridge Road 
| : Stamford, Conn. 06905 


1 
Dear Bob: 


For your consideration for your “anagement “evelopment gyecialist. 
attached is the resume on Mr. Philip Kawescs. 


I have spoken to Mr. Kawesch on the telephone and suspec ! that he n4/ 

be a minority member, although ycu could not tel] from his Spcec’s 

As a matter of fact, he speaks well and had a rather goo! telephun« 
personality. He told me that he was “firec™ for politic’! PurPose® 

and is currently fighting it out with the union. Even i! he.is 

successful, he feels that there is not such future in this Kind of 
activity with the Nixon phase out. He was carning $13, 0’ 


While most of his work has centered on g2tting adults out Of the ea 
ghetto, he has worked also with <ntry type «executives in Prior psa 
ments. He is also qualified by his degrees, and some of the Be ehia 
and practices that he has used for the disadvantaged cou!4 be appl }".2 

to the corporate environment. 


I will call you in a few days regarding thi; and to otherwise bring 4S 
up-to-date. 


With kindest personal regards, I am, 
Sincerely, 

Se 
Jol C 


C. William McDermott 
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(See following page) 
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McAWARD ASSOCIATES, INC. 


INVESTIGATIVE CONSULTANTS 


420 LEXINO.ON AVENUE 


NEW YCRE, N. ¥. 10017 SOSA 


682-5081 


April 24, 1973 


LAWLOR, MATTHEW J. M-143 
MC DERMOTT, C. WILLIAM, 
MARK GROUP, ET AL 


I. BACKGROUND OF INVESTIGATION 

In late March, 1973, during a routine after hours curity check cc thu 
G+W offices we came into possession of certain hand citten notes and 
documents which trace a series of conflic+ of interest relationships 
between employees of Gulf + Western and certain outside management 


pe recuitment and personnel businesses which they are helping to create 


and operate. 


The G+W employees principally involved are: 
Mr. Matthew J. Lawlor, Vice President for Employee Relations, 
Mr. C. William McDermott, Manager, Manpower Planning and Devlop- 
ment, and, to a lesser and presently undetermined extent, 
Mr. W. Richard Boester, Director of Personnel. 


Both McDermott and Boester report to Lawlor. 


The outside firms are: 


The Mark Group, 31 Turn of River Rd, Stamfore, Conn., 203-322-4363 


Mark Communications, (same address and telephone number as Mark Group) 
par de abl ch cle 


Group One & Careers Amer‘ca, Inc. (same address and telephone number 


as above.) 


- SO4A- 


31 Turn of River Road is no more than the private residence of a Mrs. 


Carolyn Abbott. She operates Abbott's Telephone Answering and Business 


Service Company and apparently hand.ies all telephonic messages for these 


companies, T > not an office building. in addition, Mrs. Abbott 


forwards all of the Mark Group and Mark Communications mail to another 


address, that of a Stephen Markham of Studio Road, Stamford, who appears 


to be engaged in sports advert. ‘g and publicity. More detail on Markham 


is set forth below. 


The original investigatior. which gave rise to the security check revolved 


around potential leaks of intra-corporate information to the media, in- 


1) 
uments that came into our possession contained 


the word "Gallagher". 


On the hasis of this point, while inconclusive as to 


cluding the Gallagher "Presidents Report." One of the handwritten doc- 
the source of the 


leak, we proceeded with our general inquiry which led into the inter- 


connection between Lawlor, McDermott, Boester and the Mark Group. 


II. THE DOCUMENTS 


These are contained in the following pages. 


We urge the reeder to ex- 


amine tham. While many Of the notations are fragmentary, there are 


numerous entries in the handwriting of 


Lawlor which set forth organi- 


zational charts, Staffing & compensation arrangements under the general 


2) 


heading of "MIL Enterprises." | 


These boxes establish a group of 


companies under MJL Enterpris 


es in which Lawlor would become Chairman, 


Boester, President, and McDermott, 


Executive Vice President, along with 


eee 


l. Exhibit 5 
2. Exhibit 9 in particular 
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one or two "Equal Employment Opportunity" consultants, now employed 
by G+tW, as employees or consultants of the new Mark Group. (Norman 
Landry is one such consultant to G+W, and also appears as a consultant 


to the Mark Group.) 


In addition, there would be a relationship, possibly on a 50-50 basis 
between another entity heac:d by ~- Lee Zetlin, who is a vice president 
of Careers America, Inc., a Stamford personnel firm which has been re- 


cruiting for G+W. 


According to the docvments the timetable calls for: 1) The creation of 
the Mark Group; 2) Boester to leave G+twW, with "severance pay" to go to 
the Mark Group, such severance pay to be used to help Mark Group start 
up; 3) Boester to take draw and expenses, 4) m Dermott to provide re- 
cuitment “leads” 5) McDermott to join Mark "as it takes off;" 6) Mark 
would merge with another firm; 7) Landry, the G+W EEO consultant would 


Ee + ibe : (3) 
become affiliated with Mark. 


The document also contains a notation that David Biondi, a former employee 
of GtW Tax Department, who resides in the Stamford area, would b. general 
counsel of MJL Enterprises, Biondi is now employed at Raybestos-Manhattan 
as tax counsel, after serving G+W in the compliance branch of the tax 
depautment in Stamford. In the course of his duties, Biondi dealt dir- 
ectly with various IRS Agents on G+W tax audits. Further inquiry might 


substantiate that Lawlor placed Biondi in his new job. 


3. Landry is allegedly a consultant on retainer to G+w 
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Another document in this serics contains a number of entries which could 
deal with proposed compensation - that out of "50", Frank would gen? i * 


(4) 
Bob "15," and MJL "25," 


III. FURTHER INVESTIGATION 

Based on the leads from the foregoing and other documents we proceeded 
to develop the following information that traces the relationship bet- 
ween the G+W personnel and the Mark Group. These activities support 
much of the documentation that a series of private business entities 


are being created outside~ of G+w by G+W personnel. 


A. The Mark Group 

Bank accounts As reported above, an executive recuiting firm 
known as The Mark Group is located in a house at 31 Turn of River Road 
in Stamford. A companion firm, Mark Communications, is located at the 
Same address with the same telephone number. It is unclear, at our 
present stage of investigation, as to the scope and size of Mark. 
What has been uncovered to date is that: a bank account has been opened 
for both firms with the Union Trust Company, Elm Street Branch, in Stam- 
ford, pate. authorized Signator on both accounts is C. William 
McDermott, G+W"s Manager for Manpower Planning & Development. 
The bank has had the accounts since March, 1973, and the ‘ark Group 
has an average balance in low five figures. Maxk Communications has 
had an account there since March 1973, with a current balance of low 


three figures. 


4) Exhibit 8, 
5) See Exhibit 4 
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THE RESUMES 

A search disclosed the existence of several resumes for the Mark Group 
typed «© a machine used by McDermott's Secretary ¢*% G+W. (6) Some of 
the resumes bear the logo of the Mark Group, ‘7) One resume bearing the 
note "“LTR-102" appears to cover Robert T., Lardon, G+W's Director of 
Purchasing, although he is not identified by name. (8) Another resume 
bearing the Mark Group logo covers a Specificiation for an “adminis- 
trative personnel manager." (9) (See Exhibit 18) A draft letter to 
the Olin Corporation with a Mark Group logo and typed on McDermott's 
Secretary's typewriter indicates that the Mark Group may be also re- 


ruiting for firms other than G+tw. (10) 


THE TELEPHONE CALLS 

Mail for the Mark Group is forwarded by Mrs. Abbott to a Stephen Marxham 
@f Studio Road, Stamford, (Mrs. Abbott runs the telephone answering 
Service used by the Mark Group) Markham's telephone number is 203-322- 
9810. A limited Sample check of G+w telephone call toll Slips shows 
that a number of calls have been made to this number from Lawlor's G+w 
number, Even more frequent calls have been made to that number from 


(11) 


McDermott's phone, The McDermott calls were made with almost 


daily trequency during February, 1973, 


B. CAREERS AMFRICA & GROUP ONE 

AS noted above, Careers America ind Group One use the same telephone 
number as the Mark Group. Careers, of 95 Morgan Manor, Stamford, is a 
Delaware corporation doing business in Connecticut Since 11/25/70, 

Its vice president, Lee Zetlin, resides at 71 West Trail, Stamford. 


6) We conducted a detailed typewriter Sample analysis and it is clear 
that such resumes were in fact typed on McDermott's Secretary's type- 
writer at G+wW. 

7) See Exhibit 2, for example 9) See Exhbit 18 

8) -ee Exhibit 2 10) See Exhibit 16 
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GiW has given Careers some business in recruiting. (Wwe have been in- 
formed that Some $11,000 in fees have been paid in 1972.) 
In addition, Zetlin appears on one of the Lawl=r *ocuments as a poss- 


ible 50% owner in the Mark Group of companies, 


It would be inte: '™ to examine the possible relationship between 
Zetlin and Lawlor @ view towards determining if any rebates are 
involved, 


C. MARK COMMUNICATIONS - STEPHEN MARKHAM 

Exhibit 14, a handwritten rough draft Prospectus signed by Stephen c, 
Markham designed to promote sports advertising was found in the G+W 
personnel office, 

Possibly, this might be an item that Mark Communications could be 
involved with. 

AS noted above, mail for the Mark Group is directed to Stephen Markham 


at Studio Road, Stamford, There are a number of calls to Markham from 


Lawlor and McDermott, (13) 


D. USE OF MAYF LOWER HOTEL By SINGING GROUP 

During the course of our investigation the following information was , 
discovered, Gt+W maintains Several rooms at the Mayflower Hotel for the 
convenience of its employees, (14) The management Of the hotel was upset 

Several weeks ago over loud partying or group auditioning gOing on in 

the G+w rooms. When interviewed by us, the assistant hotel manager 


Said that he could not identify the group “but the leader, or one of 


_ — Set 1 aaa tainting 


12, see Exhibit 9, 
13) See Exhibit 15, 
14) Such rooms are normally contrdled by the Gtw personne] department, 
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the guys...there were several of them, was named William Williams...I 


think that Mr. Boester or his boss was trying to get Paramount Records 


interested in them..." 


SUMMARY 


The Lawlor handwritten documents, unless otherwise explained, are 


evidence of a course of conduct that would create a series of private 


businesses outside of GtwW, which would in an undisclosed manner, 


perform recruiting services for Gti, and other companies. These businesses 


would be personally owned and operated by Lawlor and other present or 


soon-to-be former G+W personnel department officials, and expenses would 


be borne by GtW from severance pay given to Boester. In the course of 


time, GtW personnel department officials would leave G+tW to staff these : 


entities. Present GtW officials, including Lawlor,yould then funnel 


business to the companies. 


A series of specific acts has already been undertaken towards this end. 


Staffing assignments have been made. Bank accounts have been opened 


by a GtW official and one of them contains a low five figure balance. 


Telephone calls have been frequently made to the private principals of 


the group by G+W personnel officers. Resumes of current G+W employees 


have been prepared on GtwW time with G+W machines and facilities for the 


Mark Group, and none of this appears to have been undertaken with the 


knowledge of senior G+W management. The group is so far operating out 


of a telephone and mail drop in Stamford, with the mail being forwarded 


to still another Stamford address. 


eC ee a ae ee eee, ee a ee 


a 


QUESTIONS RAISED 


The documents and the resulting investigative work raise the following 


questions: 


l. 


Is the Mark Group a privately-operated and owned firm dominated 


by Lawlor and McDermott through which C' isiness will be or is 
beir aneled for the personal benefit of those employees? 
Are \ ay facilities and personnel being misused today for 


che private benefit of Lawlor and McDermott? 

Are Law.or et al therefor engaged in a damaging conflict of 
interest as a result of their Mark Group activities? 

Is it a violation of company policies or professional standards 
of executive judgment to have such a group established without 
proper disclosure to Gt+tW manzgement? 

Can G+tW severance pay te Boe ster be diverted to help launch 

the Mark Group, with the amount of such pay being determined 

by Lawlor? 

Are there further plans to enlarge the Mark Group to encompass 
other GitW related activities, such as leisure time or comnuni- 
cations? 

Is the proposed staffing of Mark by G+W personnel depriving G+W 
of their services (e.g. McDermott) ? 

Are there any kickbacks or illegal rebates involved from Mark 
to GtW officials and do those extend to other recruitment act- 


ivities supervised by the same GtwW officials? 


Our work to date is still not completely conclusive of the conflict of 


interest problem. Absent a confrontation with Lawlor it is possible 


S1i0A 
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to conclude that their course: of conduct is innocent. 
Moreover, careers are involved that coulda be seriously injured if actio 


ny 
qT 


is taken before all the facts are developed. 


While all signs now point to serious breach of ethics and conflict of 
interest, contrary evidence could be developed to cast these issues 

in a new light. 

Therefor, e recommend wuiat senior management interview the personnel 
involved on the basis of the evidence so far developed and then act 

in accordance with the full facts. 

Alternatively, we could pursue our investigation, particularly awaiting 
Boester's expected retirement, the shift of his severance pay, and 


further recruiting activities by Mark. 


WRB 
Bill McDermott 


MONTHLY ACTIVITIES REPORT - FEBRUARY 1973 


-Provided job counseling, reassig.ment ervice and/or dehiring service to: 


Philip Schwartz - Competitive Analyst. Mfg Optns 

William Sharp - Ass't Controtier, Systems-Eastern Optns 
Michael Plouf - Manager, Fin An, Corp Fin & Investor Rels 
Robert Yeager - Director of Mktg, International 

Martin Carmody - Ass't Corporate Credit Manager 

Vincent Calkus - VP Engineering, Bliss 

Egerton Hamilton - Accounting Control, Paramount 

Muriel Dunlop - Director of Public Relations, Polly Bergen 
Richard Cooney - Controller, Athena 

Harry Rice - Personnel Manager, Ocram 

Charles Brady - Contract Management, Swarthmore 


-Continued to work on Executive Profiles and Management Resources files. 


-At request of VP-Employee Relations conducted two courtesy interviews, 
including job counseling and guides for obtaining a position. 


-Worked on two confidential executive searches. 


1cs/3/26/73 


4 “THE MARK GROUP, 31 TURN—OF- 2IVER ROAD, STAMFORD, CONNECTICUT, 06905 (203) 322-4363 


LTR - 102 
- 5S1IdA 


Summary of Qualifications 


Currently Corporate Director of Purchasing of a major multi-diversified corporation 
with heavy administrative and funct> al responsibilities for procurement of $650 
million annually. Also responsib]' or corporate vehicle leasing. Twenty years 
experience ranging from field eng; ar to buyer, purchasing agent. and arsistant 
manager of procurement for a major division to corporate director of fr ent 
Experienced in all areas of general procurement, policies and procedures, cost 
reduction programs, purchasing manpower evaluation, forecast and long range planning 


and complex negotiations. Accustomed to dealing with management on highest levels. 
MBA, BS in CE. 


Experience 


1955 to Present: Major Multi-diversified Corporation 


1967 to Present, Corporate Director of Purchasing 


As the Department Head, supervise 5 professionals and have functional direction 
of purchasing in all divisions with annual purchases of $650 million. 


Responsible for the formation of the corporate purchasing staff and develop- 
~ant of written policies and procedures applicable to all divisions. Establish 
methods for monitoring purchasing performance throughout divisions and for 
reorganization of purchasing operations where necessary. Administer various 
types of cost reduction programs tailored to individual needs of divisions. 
Organize committees for dealing with critical commodities and assist in fore- 
casting key commodity price changes. Negoviate agreements for corporate wide 
apr?ication and review major capital expenditures, including engineering 
construction, power and natura! gas contracts. 


Also responsible for Corporate Vehicle Leasing Department which negotiates and 
administers contracts covering $12 mitlion annually for cars, trucks and material 
handling equipment. 


In addition perform special assignments such as acquisition evaluations_and _ 
development of the Corporate Product and Services Guide and serve as a communi~ 
cations center, representing the Corporation to all suppliers and customers. 


1962 to 1967, Assistant Corporate Manager of Purchasing, Multi-Plant Subsidiary Co. 


Major responsibilities for plant conformance to purchasing policy and for contract 
negotiations. Determined what materials were to be negotiated and purchased from 

staff headquarters and what were to be handled on a decentralized basis. Fostered 
innovations at plant levels such as, systems contracting, stockless inventory and 

supplier evaluations. 
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During two year period 1965-66, had responsibility for negotiation and admin- 
istration of the major portion of a $30 million construction program involving 
the coordination of several construction firms. 


1961 to 1962, Purchasing Agent, Commodities & Engineering Division 


Supervised procurement for major commodities; responsible for purchase engineer- 
ing functions, cost reduction and inventory control programs. Negotiated capital 
equipment, exploration and utility contracts; purchase responsibility, $15 
million annually. 


1955 to 1961, Staff Buyer 


Served in various buying assignments including purchase of chemicals, steel, 
rubber products, packaging materials and non-ferrous metals. Assisted purchasing 
engineer in evaluating engineering and equipment purchases. ' 


1953 to 1955, Construction Engineer, Port of N. Y. Authority, New York, N. Y. 


Performed as field engineer during development and construction of third tube, Lincoln 
Tunnel, N.Y. Also participated in construction activities at other Port locations, 
such as, Kennedy and LaGuardia Airports and Hoboken, N.Jd. piers. 


1950 to 1952, First Lieutenant, United States Army 


Served as a platoon leader in the United States Infantry and as a staff officer on 
firing ranges, Fort Dix, N.J. Served in Corps of Engineers as acting company 
com.ander in aviation engineering battalion in Europe; overseas service approx- 
imately one year. 


949 to 1950, Construction Engineer, M.L. Oettel Co./Psady & Co., New York, N.Y. 


Performed as assistant engineer and as superintendent of concrete arch construction 
on various structures in N.Y. Projects consisted of high rise apartments and 
office buildings. 


Education: B.S. in C.E., 1949 
M.B.A., 1959 


Personal: Born - June 22, 1928, Ht. - 5'9&", Wt. - 165 lbs. 
Excellent health 
Married, three children 


References furnished upon request. 


AX. MARTIN G. CARMODY, JR. O15A 
. 830 70th Street 
4 Brooklyn, N. Y. 11228 


(212) SH8-5785 


h 


* XPERIENCE Gulf+Western Industries, Inc., One Gulf+Western Plaza, New York, 
New York 10023 


Assistant Corporate Credit Manager ~ Responsible to the Director 
of Credit, Gulf+western Industries, Inc. for the supervision of 
line credit departments in the Industrial Products Division (heavy 


equipment), Polly Bergen Company (Cosmetics), Food Products Group, 
Forest & Paper Group, Paramount Pictures Corp. and direct adminis- 


October 1972 tration of the Corporate Foreign Inquiry Program. 
to As a staff member, conducted periodic on location review of 
receivables and procedures of the assigned line credit departments 
Present and reported their status to corporate management with recommendations 


for improved performance; functioned as line credit management as 
required; maintained interim corporate support contact with the 

line credit departments; prepared financial analyses of major debtors 
as requested. 


As administrator of the Corporate Foreiyn Credit Inquiry Program, 
was responsible for timely credit recommendations on foreign accounts 
4 as submitted from G+W operating units. 


Ingersol}-Rand Company, Tool & Hoist Division, 28 Kennedy Blvd., 
East Brunswick, New Jersey 


Division Credit Manager - Responsible directly to the Division 
Controller for the credit and collection function of the division's 
$40 million annual sales and leases in the industrial tool industry. 


Specifically, coordinator of the Customer Service Manager 
contact and A/R responsibility reporting covering a 4 warehouse/20 
branch nationwide network through the direction of six professional 
and two clerical employees as well as supervisor of a seven member 


June 1971 Accounts Receivable Department in matters related to cash appli- 
cation; identification and codification of disputed items and invest!- 
to gation of customer accounts. 
September 1972 Accountable for the development and implementation of depart- 


mental policies and procedures supporting recent divisional establish- 

ment; charged with the development of E.D.P. Systems as they relate 
to the Credit and Collection/Accounts Receivable departments and the 
education of the user personnel; responsible for the liasion with 
both external and internal auditors and the results of their reviews, 
responsible for the extent and content of Reserve requirements 4s 
related to Bad Debts; publication of the monthly Aged Trial Balance; 

= reconciliation of the Accounts Receivable Turnover Projection report 
and Lock Box Receipt reports. 


| 
. | - 


May 1969 
to 
June 1971 


March 1962 
to 
May 1969 


July 1958 
to 
March 1962 
EDUCATION: 


PERSONAL: 


REFERENCES: 


SAGA 


Borden, Inc., 350 Madison Avenue, New York, New York 
corporere Loan Administrator - Head of department which is respon- 


sible for the management of the entire corporate loan portfolio 
approximating $40,000,000. These are assets other than accounts 
receivable. Responsible to the Director of Corporate Credit for 
the functioning of a staff of two professional and two clerical 
employees; directing the negotiation, financial analysis and review 
of finalized loan arrangements in the Foods, Dairy and Chemical 
industries. Coordination of the multi-divisional field activities 
and banking relations to achieve these arrangements and establish- 
ment of departmental operating and accounting systems with atten- 
dant status reports and performance evaluations. Preparation of 
special studies on divestitures, mergers, acquisitions, and accounts 
receivable financing. 


Credit Administrator - Responsible for the credit and collection 
function covering 1,600 active industrial accounts in the foods 
and consumer chemical fields. Staff of six clericals. 


William Iselin & Company, Inc., 357 Park Avenue, South, New York, 
New York 


Creditman - Responsible for the credit and collection function of 
approximately $33,000,000 of factored sales concentrated primarily 

in the men's retail apparel field; additional exposure in household 
furnishings’ field with a sales concentration of jobbers, discounters 
and wholesalers; through Management Training Program perfornied in 
every capacity of the factoring business; three years as company's 
representative to the Factor's Retail Credit Group, an industrywide 
information exchange program and served two years in the capacity 

of Group Secretary. Staff of three professionals. 


U.S. Navy Ensign - Lt. (4g.) Officer's Candidate School; District 
Intelligence Office, Ne» fork, N.Y. - as Agent and Assistant 
Intelligex-e Pr- :cam Officer; Duty Officer-D10-3ND; Duty Officer - 
Commandan: ihird Naval District; Commandant's Aide to Visiting 
Foreign Officers; Physical Evaluation Board. 


Mt. St. Mary's College, Emmitsburg, Maryland 
Bachelor of Science - Economics, June 1958 
Major - Economics -- Minor - Sociology 


New York University Graduate School of Business - 
completed 16 hours in Accounting and Financial Management 


courses. 


Born 1937, Brooklyn, New York 
Married - four Children 

6'0", 185 pounds 

Excellent health 


Available upon request. 
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1917 SOUTHFIELD MICH Sr3 
1917 — 1FqQan CNA 203 
1013 P_ ,SRURGY p~ 412 
1018 ROTNGEOReET Cry 203 
1013 HUNTCONVLY PA 215 
LO18ORUFEAL NY 716 
1018 STAMFENOD CONN 203 
1019 KARTENED CONN 293 
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LOZ9QLEKINGTOAN NY 518 
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‘ 1843 333 7000 2 
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1925 MANCHESTER Cans 2092 
1926 PITTSRIZGH DA 4]? 
1926 MANCHESTER Chris 203 
1027 CA AGADADK CAL 273 
1027 PITTSAUDGH py, 412 
1031 STAMENOD COW 203 
1102 STAMEAREH CAAY 93 
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L102 HA2TENEDH COMM 263 
11G2 SWTHETELD MICH 273 
1102 CHICAGN fil. 342 
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1844 333 7000 2 333 475: 11-94-72 40 
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: 33 4752 12-7269 
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2107 STAMFORD CONN 202 309 bf ta - £33250 
L1O& ALLENTOWN pA 215 633 Pie n “0 330280 
LLOBGLINOFNHST KY 516 226 anks “3 222350 
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1208 PITTSRUSGH pA has ass eben pk 10°45°¢ 
L109 RIDGEYrTND NJ 207 659 ies ¥e S92 746} 
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Inforsestica an ety , 7 2 556 : 
- 2230 333 T7030 2 333 7120 | 10-94-72 
905 STAMENGN CONN 203 323 4924 Se. ST SOT O14 
908 RENDING CONN 203 938 2448 8% 61193 O1g 
91LL STAMFNENH CONN 203 327 1234 40 LEPGE OF3 
911 STAMFNRO CONN 203 327 1234 40 12.304 -§13 
911 PITTS8!IRGH PA 412 471 5750 90 11420 Ols 
931 REDDING * CONN 203 9389 2468 4° 21054 013 
9°.1 STAMENRD CONN 203 327 1234 100 81319 419 
914 STAYFOARD CONN 203 323 4924 40 10834 Olg 
9140RNCHESTER yy 716 544 4500 336 81433 918 
915 STAMFENAD CONN 203 359 35909 40; 21032 013 
915 STAMFORD CONN 203 359 3590 40 31618 Olg 
915 STEMENRD CONN 203 323 4924 40 31641 OlJ 
920 PITTSRURGH PA 412 471 5750 90 11633 OJ 
920 WASHINGTON 1¢ 202 293 6110 146 $1558 OLS 
921 STAMFNPN CONN 203 323 4924 40 20948 OlJ 
Information en Customer Gtitemant 
2231 333. 7000 2 333 7120, 10-04-72 
‘92LOSCHENCTANY NY S18 377 2271 396 121425 018 
922 WASHINGTON DC zO2 292 6110 80 10955 O13 
922 PITTSBURGH PA 412 471 5750 90: 21550: 013 
922 CLIFFSIDE ‘dy 201 224 9650 42 B62". Ors 
925 CLIFFSINE WN 201 224 9650 22 413420 O78 
925 STAVERQN CONN 203 323 46401 40 SL 4503) OLS 
925 STAMFORD CONN 293 323 4924 to 62S? O15 
925 CAMBPINGF MASS 617 495 6930 TS 21540 O1J 
926 HARTENRD CONN 203 566 2501 60 11496 OlJ 
926 HARTFORD CONN 203 244 2000 60 11497 Oly 
926 STAMENRN -9NN 203 327 1200 64 51410 OLY 
926 WFSTPXOT CONN 203 227 5377 136 1071502 O15 
926 PITTSRURIH PA S12 471 5750 440 171533 Ol1J 
926 PITTSRIRGH PA 4l2 471 5750 9G SEGLS2O1 J 
926 STAMFORD CONN 203 323 4924 4G 31641 OlJ 
Inforriation an Customer: Statement 
2232 333 7000 2 333 7120 10-04-72 
927 WASHINGTON 9¢ 202 833 A310 80 11346 OLY 
927 PITTSRIPGH pA 412 471 5750 90 11596 OLJ 
927 -STAMFERRD CONN 203 327 4924 64 ILOS5: -OF3 
927 PITTSRURGH PA 412 471 5750 £90 LPE220. OF. 
927 WASHINGTON nC 202 254 6210 220 ULV622 613 
928 STAMFNRK COIN 203 323 4924 22 641253: O13 
929 CUMBERLAND MO S04) (722 “Hts? 85 30952 O15 
929 CUMSERLAND mo SOL T22 PRES 235 90956 Olg 
929 FAIR LAWN NJ 291 796 84600 30. GPA? 013 
929 STAMENAN CONN 203 329 8370 52 41424 O1J 
1CO2 STAMENEH ~ANN 203 327 4924 ae DEFER SO 
1002 STA*FNED CONN 203 323 4924 40 20925 O13 
LOC? wWYCKoreE NJ 291 891 5837 LL8& 141929 OLy 
1002 FENN ING COMN 203 938 2468 58 4LIOEB Oly 
1002 STA“Fa7 CONN 203 373 49; 4 2 Wee: eI 
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Informution on Customer Statement 
m0 223% 343.7000 2 333.7121 r 10-04-72 
“905 REDDING CANN 203 938 2468 WT TIO Ats 
905 ATLANTA GA 404 588 2071 1035. 11445 O1J 
906 STAMFORN CONN 203 323 4924 40 11513 O1J 
906 ATLANTA GA 404 588 207] 525 151514 O1J 
906 STAYMFORN CONN 203 323 4924 83 71615 OlJ 
908 MANCHESTER CONN 293 644 1551 65 11609 OlJ 
908 NORWALK CONN 203 338 #300 40 21605 OlJ’ 
911 STAMENRD CONN 203 323 4924 40 11646 O1J 
911 SALEM DHIN 216 337 9524 95 31691 OlJ 
915 RENNING CONN 203 938 24% 110 81104 OLJ 
918 WESTPORT CONN 203 227 5377 45 11236 OlJ 
918 REDDING CONN 203 938 2468 71- 51053 O1J 
921 PITTSSURGH PA 412 471 5750 740 291111 O1J 
922 WASHINGTON OC 202 293 6110 80 11408 OlJ 
922 REDOING CONN 202 938 2468 110 81059 OlJ 
Infor pro € 71 Statement 
2235 333 7090 2 tee Oe “10-04-72 
925°RFRNING CONN 203 938 2468 123 9119 
3 O4 { 
927 WESTPIOT CONN 203 227 5377 36 11793 pay 
927 WASHINGTON 0¢ 202 254 6397 102 49951 OlJ 
927 CUMSFOLAND Mn 301 722 2515 235 91644 O1J 
928 STAMENPN CONN 203 356 2000 40 11034 OL 
928 STAMFENRN CONN 2903 356 2099 40 21031 O19 
1002 NORWALK CONN 203 853 7000 40 11324 OlJ 
1002 NANRuURY CONN 203 743 7624 658 41317 Oly 
L002 DARIEN CONN 203 655 2501 40 31429 o1J 
1002 ORANGE NJ 201 266 7191 37 51442 OlJ 
333 7121 SUBTOTAL 3125 
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2259 333 7000 2 333 7020 11-24-72 


1905 JFERSFEYCITY NJ 201 453 9999 LY .321oF. or 

1010 SFN LIAN PA 717 244 4551 222 191458 Oly 

1019 °fy LTA DA T17 244 455] TS 326551 633 

10190 ALEKANORIA VA 202 274 719) 234 101638 Oly 

1O12 PHILA » DA 215 271 3584 167 103693 O11, 

10.2 WIL3P AYA MASS 413 59; 8554 130 661629 O19 

1016 STAMENID CONN 203 356 2892 40 RES94 OFS 
LO1LS60SENCCA FLS NY 315 568 9493 113 11232390 O18 

1923 HUITGNMVLY Da 215 947 O750 ve he 19945 O1J 

1023 8FD LION PA T17 244 45512 285 130949 oly 

1024 SFLLFCLADE FLA 395 9°26 °072 115 11053 og 

1024 ILLFUEN NJ 201 379 6349 a0) PETS OF 

1024 AVFMPNST INWA 319 326 ALY) Li (Sr422 014 

1024 GLASGIN KY 302 651 Si¢o6 560 161428 o1yJ 

1024 PSAVINENCE ay 401 831 4099 264 121449 4O1y 

trtor; tien on ¢ eerrntey % rent 
2260 3a>. £000 2 333 7020 11-94-72 

1024 DFTANIT MICH 313 834 7526 199 =-BLS24 O29 

1027 JERSFYCITY Ng 20% ‘$653: 99:09 Bt aero. Os 

1929 STAMNENANH CONN 203 348 4221 26 «6UTOSS 39 

1029 STAMFEDEN CONN 203 348 7311 26 (LEER. Shy 
1929 STAMENDN CON 2063 3292 $810 26 TV136 373 Gf 
1029 MNOARWALK CONM 203 838 4444 £6 25056 31.3 

1029 MILFO?N CONN 293 878 9351 105: YPVOSO Sry 

1029 HYATTSYVL MT) 201 964 5690 ZAG LIU EST Sg 2 7 
1029 STAMFIEN CONN 203 322 9910 103 141340 319 -S# 
1031 WILSPSHA” MASS 413 596 8554 ta FOSS OTS 
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1005 “IDOLETOWM CONN 203 
LOOSUSHELTER (5 HY 514 
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1OC6& HINITGONVLY PA 215 
1019 AQLNGTMHTS TLtU 312 
1010 WILLCY Gy DA 215 
1019 HINITGONVLY PA 215 
L012 HENSMPALE PEE an 
1013 DAVSHPORYT NWA 319 
1017 HINSDALE i a a © 
1029 POCINOLAKE Pa 717 
1920 PYCNIILEKE OA 717 
1023 HAS3SFEKHTS NY 201 
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2262 ae Tome 2 
1023 MIDOLETAWN CONM 203 
1023 MIANLETOWM CONN 203 
1923 PSOTHLOEHEM PA 215 
1023 HNUST 8! TEX T13 
LO2]30UNTVW) SPGS NY abo 
1024 RETHLEHFM PA Zu 
1024 FOXTPIESCE FLA 305 
1024 SMENRTLANN ME 207 
1924 GFANN PPOS MICH 616 
1024 HUNTGOD' VL OA 215 
1024 HOUSTAN Tre FES 
1024 SfFUTH BEND IND 219 
1024 G2AND PONS MICH E16 
1024 SOITHEIFLN MICH 313 
1024 SOUTHFIELD MICH 313 
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Ir frontiony on Cu corer S lent 
2263 333 7009 2 333 702) 11-94-72 40 
1025 HUNTGONVLY PA 215 9467 9750 a5 11214 OlJ B 
1025 PAWTUCKET «I 401 723 7890 oo -“TE230) OFS B 
LOZ25 CAWNTIICKET RI eG) tes. T8200 vo ALZa7 OF B 
1925 HISITGINVLY DA 215 947 9759 BAS. 253332 Oks B 
1025 WILSGAHAM MASS 413 596 8554 FO). “29492 OF 3 R 
LO26 MTAOLETOIWN CANN 203 347 9441 £0 Loew OFS B 
1029 Sati JASE CAL +08 289 3242 1 TPP43e Sig p, 
1929 STA“FI9N CON 293 322 3733 26 37342) 319 B 
1029 OR TCFETIN ANY 609 %52 20900 66 $1430 324 B 
19029 SA JOSE CAL 408 239 32762 LG: aISt2- 313 B 
1929 MFOINES) COHN 203 235 4039 Gu. SPS45. ats B 
1931 NSVRENENDN MASS 617 996 9611 75 ELEG? OFS R 
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March 1, 1973 


Mr. Robert C. Thompson 
Manager of Manpower Placement 
Olin Corporation 

120 Long Ridge Road 

Stamford, Connecticut 06SN5 


Dear Bob: 

come 
So far I have not been able to Keep up with much for your Chemicals' 
Manager of Compensation, except for the attached, who at~fhis current 
$23,100 would require a starting salary of $27,000 or possibly $26,000. 
Can you go this high? 


a We have blotted out his name and companies at his request to protect 
his anonymity at this stage. He is in your area and would not require 
relocation. If per chane you can figure who is is, I know you will 
respect the confidence. 


I will call you in a few days to see about this and how else we may 
be able to help you. 


Karl, 804 Daliam Road, Newark, Del.’ 19711, | A tare sees 
mh | - (302) 731-4958 (Home) 
LG 


. SASAMBR tea fe. 
(302) 429-5265 (Office) 99) 029.4 


abe) weds 3 
LE i. D.0O.B.: March 20, 1932 Marital Status: Married, w/7 children 


Education: 1954 - A.B., Seton Hall Univ.; 1960 - LLB, Fordham 


Univ. School of Law; 1970 - LLM (Labor Law), New York 
Univ. School of Law 


Employment History: Corporate Staff Fxperience (5k years) i 
Emp 1io% a Se aa Cee 8) 


Employed since August, 


1967 as Labor Relations Coordinator 


for the Cclumbia Gas System, reporting directly to the corporate 


Vice President - Employee Relations. The Labor Relations func- 


tion operates within a multi-location, multi-union collective 


bargaining situation. Most of the twenty-one bargaining units 
are represented by OCAW, UWUA (Utility Workers), or District 50 


(now Steelworkers). As Labor Relations Coordinator, the pri- 


mary interface was with the Lzebor Relations Managers and/or 


loyce Relations Directors of the Operating Groups, monitor- 


ing developments and providing guidance in respect to a wide 


range of Personnel, Labor Relations, and Employee Benefits 


activity and problems affecting bargaining unit employees. 


Preventative labor relations ic an important aspect of the func- 


tion, with particular emphasis upon countering organizing 
3 bs p o So oS 


attempts end maintaining non-union operations within a substan- 


tial, unrepresented segment of the workforce, 


Specific Activities: 


~ participate in the formulation of labor relations policies/ 


controls. 


om, > coordinate managen.ent position in respect to issues of inter- 


Group or System concern. 


‘ 
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provide guidance in respect to the preparation for and con- 
duct of labor contract negotiations, including the application 
of pertinent Wage Stabilization regulations; develop contract 
language, iacluding special requirements, such as Pay Board 
Contingency clauses and sliding date stipulations. 

provide guidance in the areas of grievance handling, labor 
arbitration proceedings and NLRB proceedings. 

develcp preventative labor relations strategy; formulate 
Company game plan and employee communications in response 

to organizational activity. 

identify the labor relations considerations and ramifications 
associated with proposed acquisitions and start-up of new 
facilities, end recommend appropriate structuring in respect 
thereto. 

analyze specific significant labor relations problem situa- 
tions and develop alternatives and tactics for problem 
resolution. 

monitor various informational sources to identify significant 
trends and developments, e.g., key settlements, court and 
arbitration decisions. 

conduct sur’eys and research projects of a labor relations 


and labor economics nature, 


provide guidance in matters related to compliance with EEO, 


OSHA, FLSA, and ADEA regulations, 


2s 
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- review proposed modifications of various Personnel policies 
and prucedures; draft or review sensitive employee communica- 
tions. 

Employment History: Plant Level Experience (7 years) 

Employed for four years (1963-1967) by the Engine and 

Electronic Divisions of Curtiss-Wright Corporation, progress- 

ing from Labor Relations Representative to Director. Personne 

(Electronics Div.) reporting to the General Manager. Was 

Chief Spokesman in labor contract negotiations and in Grievance 

Procedure and in charge of total Personnel function, plus plant 

security. Supervised twelve employees. In addition to the 

Labor Relations activity, responsibilities included: 

- recruitment and placement at all levels, 

- plant protection and classified document control. 

~ management training and development. 

- administration of Safety program, including In-Plant medical 


facility. : 


< 
@ 
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ne 


its administration and various personnel 


° 


- wage and salary administration. 

Unions jealt with at Curtiss-Wright were IAM, UAW and OLEIU, 
which represented hourly and/or clerical/technicel employees. 

From 1960 to 1963, I was employed in a Personnel generalise 
Capacity at the Perth Amboy (New Jersey) refractories manufactur- 


ing plant of the Carborundum Company. 
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BUSINESS EXPERIENCE 
ya .5/67-Present is ; 
ia Adgscinistrative Personnel Manasger 
7 Responsible for development, implementation and coordination of competitive 
“ and equitable personnel policies, progratis and practices on a corporate-wide 
basis. Maintain and administer corporate salaried programs and structures. 
Update and revise salaried structure, introducing Rising Percentage Difverent: 
Salary Structure Concept. Participate in union contract negotiations as 
corporate representative. Conduct executive recruitment campaigns, up to and 
a including Vice Presidential levels. Assist and advise corporate and divisions 
management on personnel policies, procedures and problens. Develop Corporate 
f Managerial Inventory System. Administer incorporation of Corporate Acquisitic 
r personnel functions into the Hewitt-Robins system. Position entails 30% trave 
coast to crast including Canada. 
11/69 Assumed added responsibility for Corporate Office Services Department, a 
staff of eight people, and an initial annual budget of $265,000. Responsible 
for re-establishing and initiating a cohesive corporate orrice services functic 
_ Directed consolidation for four separate locations into one. Initiated office 
controls and procedures. Decreased departmental expense 20%. 
] 
. 6/64-5/67 RCA COMMUNICATIONS, INC. 
. 60 Broad Street, New York, New York aaa ee re 
Administrator, Personnel Practices iain 
¢ : Introduced formal Managerial Job Evaluation Plan throughout the Company. Assi 
in administration of formal salary program. Analyzed and recommended solution 
to varied range of hourly and salaried rate administration problems. Administ 
expatriate compensation progran. Developed effective for=rjl Company Absence 
‘ Control Program. Provided basic statistical data for union negotiations. Per 
: formed special stidies in areas of: Advanc:?d Planning, Office Administration, 
. Labor Relations, etc. 
: 10/61-6/64 GENERAL TIME CORPORATION 
i : 355 Lexington Ave., New York, New York 
Personnel Assistant 
nae 


ment procedures ror candidates 
Abhiokitares Corporate Managers 
Salaried structure. Upon serious illness 
tions for a Comprenensive Medical Insurance Plan with the 
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Corporate Manacer, Compensation 
Develop and a minister(as appropriate) corporate an 


divisional salary acGrini stration programs;ceve lop Corpcrate 
ucitures. 


wide exempt structure and se lected non exempt structure 
Monitor and coordinate executive incentive bonus progran. 
Direct oa eower via eer salary administration 


Siietionce. assist pet advise divisional p 


personnel in 
; areas relative to governmental controls. Participate in 
_ Sevelopzent, justification and implementation of the 
Performance Share Plan. . 
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PERSONAL DATA ; , 


Married - Two Children ' Willing to Relocate 
- Home Owner ; Veteran - U.S. Navy 


B.B.A. 1961 Bernard M. Baruch School of Business and Public Administration 
-dditionai courses in Graduate Curriculum at New York University. 


Member of Board of Directors for "The Southern Connecticut Chapter, 
American Society ror Personnel Administration". 
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EASTMAN DILLON, UNICN SECURITIES & CO. 


INCORPORATED 


799 MAIN STREET 
HARTFORD, CONNECTICUT 06103 


203 278-7920 


From the desk of: Eugene F, Lawlor 
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.Confidential 


122 Pioneer Drive 
West Hartford, Conn. 06117 
February 22, 1973 


Mr. Eugene Lawlor 

Blyth, Eastman Dillon & Co. 
799 Main Street 

Hartford, Connecticut 


Dear Gene, 


Thank you for a most enjoyable lunch and your interesting com- 
ments on the many subjects we discu3sed. 


Enclosed is my resume as promised. 


As you know, I am now Vice President Finance and Administration 
of Heublein International Ltd. Heublein International was 
created epproximately two years avo by the ccnsolidation of 
Kentucky Fried Chicken Interr.ational and the International Bev- 
erage Operacion. I participated in the financial and operational 
development of the Division whe: sales hive risen from $20 mil- 
lion to $52 million and profit: from $1.2 million to $6 million 
in the iwo yer period. 


Thank you :ya.n and best personal regards. 
Sincerely, 


wh 


RGdL:ebk Richard G. de Lambert 
Enclosure 


wr ta 
é : S83A Contidential 
‘ Richard G. de Lambert 

Personal 

Born: July 17, 1935 

B. A. Accounting - 1957 

Hofstra University, N. Y. 

Married: 2 children 

Fluent: English, Freiuch 

Competent: Spanish, Italian 
German 


~ 122 Pioneer Drive 
ae West Hartford, Connecticut 
(203) 232-2285 


. HEUBLEIN, INC. 1971 - Present. Alcoholic beverages and food products. 
(Kentucky Fried Chicken). . 


Vice President, Finance and Administration - Heublein International Ltd. 
Responsible for financial, accounting, administrative and export activities. 
Integrated Kentucky Fried Chicren and Heubiein International activities in 
20 countries; refinanced subsidiaries; completed two major acquisitions; 


-installed major profit improvement programs which contributed sudstantially 
to profit increase from $3.8 million to $5.5 miilion 


AMERICAN STANDARD, INC. 1968 - 1971: Manufacturer of sanitary heating, 
ventilation, heavy equipment, bank and security information systems. 


General Manager, Distribution Services, International Export Division, 
New York and London. 


Responsible for sales negotiations, service, purchasing, shipping and 
advertising. 


Set up centralized sales service offices in New York and London; engaged 
and trained personnel on product and total service concent in this complex 


business. Changes instituted produced savings to the Corporation in ex- 
cess of $400,000 annually. 


Established new financing system for European exports at favorable interest 
rates. 


INTERNATIONAL BASIC ECONOMY CORP. (IBEC) 1959 - 1968: Diversified multi- 
national corporation - industrial, housing, food and financial services. 


(1964 - 1968) - Regional Manager (Europe) Arbor Acres Farm, Inc. 
Glastonbury, Connecticut and Rome, Italy. (world's largest poultry breeder). 


Resporsible for the overall operating results of eight subsidiary operatiors 
in Europe anu two licensees. Increased séues from $6.9 million to 3.3 mil- 
lion Moved from a loss of $1.2 millicn to a profit of $500,000 ina period 
of decreasing margins. 


Position required close orientation to market direction and accurate medium 
range planning as the poultry product has an 18 month lead time, no shelf 
life and is subject to severe market fluctuations. 


Negotiated contract with an agency of the Bul, rian Government to produce 
Arbor Acres foultry products in Bulgaria. 
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(1963 - 1964)- Assistant to Vice President - Europe Madrid, Spain. 


Responsible for reports and ffnancial analyses on expansion and acquisition 
plans in Europe. 


Coordinated European activities of 18 subsidiaries in diversified fields of 
activity. 


(1961 - 1963) - Director of Administration, IBEC S.A. , Geneva, Switzerland. 


Responsible for the este ,lishment and Supervision of administrative and 
financial activities of IBEC's Europeén pneumatic and nydraulic division 
throughout Europe. 


Duties included formation of subsidiary companies, engaging personnel, 
training and implementation of sound financial procedures. 


At the same time, Assistant Treasurer BEC, principle European financia 


ssa 
oificer of IBEC, responsible for financing programs, loan negotiations, 
and financial projection. 


1959 - 1961) - Assistant Comptroller, IBEC, New York 


Responsible for preparation of the Company's consolidated financial state- ‘ 
ments and general accounting and cash functions. 


1958 =- Second Lieutenant, Artillery, U.S. Army. (obligation completed) 
PRICE WATERHOUSE & CO. 1957 - 1959 
eee SN EN SE Se OU 957 = 1959 


Public Accountant, New York. Participated in audits and consolidations of 
various manufacturing operations. 


ee 
ADDITIONAL INFORMATION 
AUDITIONAL INFORMATION 
Selected one of "Outstanding Young Men of America" for 1969. ; 


Innis Arden Golf Club, Old Greenwich, Connecticut. 


Varsity Lacrosse and Soccer. 
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Mailing List - Executive Policy Manual Memorandum 
Chief Operating Officers 
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Jzffee 
Kelley 
Longtin 
Nash 
Pitts 
Rogers 
Shaw 
Wilson 
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Corporate Headquarters 


Charles G. Bluhdorn 
Roy T. Abbott, Jr. 
Neil Call 

Martin Davis 
William Flatley 
Norman Forson 


Don “s:ton 
Robeéit Jones 
Robet iardon 
Matthew covlor 
Lawrence Levinse: 
Gerald Ritthaic:r 
Joel Roth 


George Yarbenei 
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FOREWORD 


From a single-product manufacturer in 1957, Gulf + Western 
Industries, Inc. has become a multi-national corporation 


with extensive operations in many fields. 


In achieving this spectacular growth, it has been the policy 
and philosophy of G + W to delegate the responsibility for 


success to the operating heads of its groups or companies. 


Only those administrative functions whicn, by being performed 
at the Corporate level can best serve the interests of all, 


are withheld from local jurisdiction. 


The objective of this manual is to communicate to our sub- 
sidiari:s and divisions those matters which require direction 
from Corporate management. The policies within are primarily 
in the financial, legal, and personnel areas and are not 


operational. 


Operating policies, as well as the performance of each subsidary 
as measured against their approved plan, rests with the chief 
executive office of each subsidiary or division. 


David N. Judelson 
President 


May 8, 1968 


— 


MAINTENANCE OF MANUAL 


Tr Gulf + Western Executive Policy Manual is confidential. 
All executives issued this manual will use utmost discretion 


in releasing any information contained herein to unauthorized 


persons. 


Manuals are individually numbered and registered to the chief 
executive officer of each Subsidiary company or division. 
Name, registration number, and date of issuance are indicatea 
On the title page. It is the responsibility of the chief 


executive officer to see that his manual is properly maintained. 


May 8, 1968 
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FORECASTS & FINANCIAL REPORTING 


It is the policy of G + W to run a planned business, from 
the corporate level down through the last level of operation. 
Each manager within the corporation is required to develop 
his own plans, accept them as a commitment, and be prepared 
to be measured on the degree of success achieved compared 


against his plans. 


Annual and quarterly Forecasts and monthly financial reports 
are required of each operating subsidiary of Gulf + Western 
Industries, Inc. and are to be submitted in accordance with 
the schedules and specifications of the G + W Corporate 


Treasurer. 


May 8, 190% Page 1 of l 
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SAPITAL EXPENDITURES 


Capital Expenditures at Gulf + Western will be forecast 
annually to provide 4nformation on funds required, and to 
ensure that limitations in corporate loan agreements are 
not exceeded. Capital Expenditures will not be undertaken 


without prior approval of the cc>porate office. 


Annually, 4s part of the business plan, each individual 
project requiring the expenditure or investment of more 
than $50,000 for fixed asset capitalization wl. be listed 
within each classification._ Unless the listed projects 
make up less than two-thirds of the requested total group 
requirements, projects under $50,000 of capitalization will 
be combined within each category. Additional specific 
projects will be listed until two-thirds of the requested 


authorization is covered. 


May 8, 1968 Page 1 of 1 
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LONG-TERM COMMITMENTS 


proval must be obtained for any sales or purchase 


Prior ap 
with a duration of more 


commitment, other than a lease, 


than twelve months. 
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ENCUMBRANC 


No subsidiaries will mortgage or encumber its assets nor 
purchase any assets subject to mortgage or encumbrance 


yal from the corporate office. 


without prior appro 


© 
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CASH MANAGEMENT AND BANK RELATIONSHIPS 


The subsidiaries are responsible for management of all cash 


within the framework of the Gulf + Western Industries 
corporate policies. 


r G+ W and its subsidiaries will 


1. All borrowing fo 
Any Subsidiary 


be done by the G + w corporate office. 


needing funds is to borrow only from G + woraG+tw 


subsidiary, unless specifically authorized by the 


G + W corporate office. ‘Interest charged will be | 


at the current G + yw intercompany rate. 


2. All banking relationships must be approved by the 


G + W corporate office. Operating accounts must be 


ained at a major bank designated by G + W. 


be used unless they provide 4 


maint 


Local banks must not 
necessary service which cannot be provided by the 


G + W designated bank. When an account at a local 


bank is approved, it must be set-up on 4 basis of 


having the minimum in fund balances. 


3. The subsidiary must keep its cash to minimum operating 
requirements. Should the subsidiary have cee funds 


in excess of its immediate needs, the Treasurer of 


G + W so be notified {mmediately. 


© : 
this policy, ‘Nexcess" is defined as $50,000 available 


(For purposes of 
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CASH MANAGEMENT AND BANK RELATIONSHIPS (continued) 


for five days.) The Treasurer may then request 

that the funds be transferred to the + W corporate ‘ 
office or to another G + W subsidiary on 4 loan 

basis. The subsidiary lending the funds will receive 


interest at the current intercompany rate. 


All subsidiary bank accounts should be set up to 
require the signature of at least two persons for 

any withdrawal, with the exception of imprest accounts 
such as petty cash, payroll, yocal manager accounts, 


etc. 


Up-to-date copies of all bank account signature cards 
and related corporate resolutions must be forwarded 


to the G + W Resident Counsel. 


No subsidiary will guarantee, endorse or discount any 
obligation, except for collection, or except for 
chattel mortgage notice arising from the sale of 
equipment from {inventory or except with prior approval 


of the practice from the corporate office. 


May 8, 1968 Page 2 of 2 
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INFORMATION TO CREDIT AGENCIES, OTHERS 
Subsidiaries may furnish credit agencie such as Dun & 
Bradstreet, and selected suppliers, with a balance sheet, 


but not with a statement of earnings. 


The balance sheet should show shareholders equity as one 
amount. The balance sheet and transmittal letter to the 
agency should be submitted to the Treasurer of Gulf + 

Western for review and forwarding to the credit agencies 


4{nvolved. 
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CHANGES IN ACCOUNTING POLICY OR PROCEDURES 


Existing accounting policies and procedures may not be 
changed without first consulting with the G + W corporate 
Treasurer's office. Requests for revision must be in 
writing and should state the present policy, proposed 


changes and reasons for such changes. 


May 8, 1968 Page 1 of 1 
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ADMINISTRATIVE FEE 
To offset the general administrative expenses of G + W 
corporate office, an administrative fee is charged to 
each subsidiary.’ The amour* of the fee for each subsidiary 
is established by the Treasure- °° G + W based on a formula 
including sales, earnings, and operating assets. The fee 
is subject to review and revizcion on an annual basis. 
? 
al 
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PERSONNEL POLICIES 


In addition to the procedures and policies already established 
by each Subsidiary, the following personnel policies, if not 
already in force, must b« placed in practice throughout each 


company. 


A. Equal Emplo nent Opportunity 


It is the policy of Gulf + Western Industries, Inc. 
to provide equal Opportunity for employment to 
individuals of ali races, creeds, color, ages, 
© nationality and sex with due regard to their relative é 


qualifications and abilities. 


Accordingly, all Subsi‘iary management must ensure 
that Opportunity for equal employment is afforded 


in the: 


1. Recruitment of all new employees. 

2. Promotion, transfer, termination or other 
placement of employees. 

3. Training and development of employees for 
future advancement. 

"d 4, Compensation for work performed. 


5. Use of facilities provided by the company 


© for its employees. ¢ 
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PERSONNEL POLICIES (Continued) 


B. Bondabiiity 
Any person not bondable shall not be hired by 


the company. 


C. Key Empioyees 
b Employment History 


In the event a key employee (including, but not 
limited to, any employee likely to receive annual 
compensation in excess ~“ $20,000 including salary, 
commissions, and/or bonus) is hired, appropriate 
on information, including a photograph, should be 
furnished the personnel department, G + W corporate 
offices. 
2. Compensation 
Any change in salary, bonus and/or comr .ssions for 
any G + W employee who is to receive (or likely to 
receive) over $20,000 per year as a result of 
combined bonus, commissions and/or salary must be 
approved, in writing, by the G + W Executive 


Compensation Committee. 


D. Mandatory Retirement 


All subsidiaries should observe mandatory retirement 


of employees at age 65. In certain situations, this 


May 8, 1968 Page 2 of & 
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PERSONNEL POLICIES (Continued) 


policy may be waived, but only by review and 


approval in writing by G + W corporate offices. 


E. Personnel Lists 

In order to ensure the privacy of employees and 
protect the interests of management, lists of 
employees names and/or addresses should not be 
distributed. If prepared for any reason, such 
lists should be treated as extremely confidential 
and should not be ie2leased to persons without 

© Specific authorization from the president of the 


Subsidiary concerned. 


F. Conflict of Interest 
To avoid the possibility that conflicts of interest 
may arise or exist between the company and its 
employees, no employee shall have any relationships 
or engage in any activities which wil? impair their 
independence or Judgement; no employee shall have 
a personal or financial interest in customers or 
Suppliers of the company, or in the business of a 
competitor which would affect their decisions or 
actions; and no employee will accept gifts or favors 
from 2 . ne with whom the company does business, 


except promotional and advertising gifts of purely 
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PERSONN®’. POLICIES (Continued) 


nominal value. If any possible conflict of interest 
arises, the individual employee must disclose all 
facts relating thereto to his irmediate superior. 
Key employees are reouired to complete an annual 


questionnaire regarding possible conflicts of interest. 


G. Employment Agreements 


No subsiciary of Gulf + Western shall enter into an 
employment agreement with any employee which is not 
terminable at the option of the company upon thirty 
(30) days notice. Exceptions to this policy must be 
approved for subsidiaries by the Gulf + Western 

vice president in charge of their operations and, 
prior to execution, a copy of the agreement must be 
forwarded to the Resident Counsel, G + W corporate 


offices. 


H. Patents and Inventions 
All appropriate employees will be required to enter 


into an employee inventions and confidential information 


agreement. 
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PROMOTIONAL OPPORTUNI JS 


Gulf + West recognizes that employees are our most 
important n “al resource. To thts end, we must continue 
to provide an opportunity to maximize individual employee 
potential, to achieve personal ;atisfaction and to cevelop 
management capabilities. In keeping with these objectives, 
it is the policy of G + W to promote employees to openings 
within each organization to other management positions 
throughout the corporation. This policy will ensure a flow 
of competent replacements from within the corporation to 


fill future management positions. 
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NO SOLICITATION RULE 
Non-employees may not solicit funds for any purpose, 
distribute literature, or solicit membership in any 


organization on company prceperty at any time. 


Employees may not distribute any literature, solicit 
membership in any organization, or collect funds for any 
purpose during their working hours on company property 

at any time. Working hours do not include lunch periods, 
coffee breaks or the time before and after an employee's 


e) working time commences or ends. 
ve 
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III. GENERAL 
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LEASES 


Real Estate Leases 

All leases, ‘4 « ung renewals, unless specifically 
ex:epted by the nesident Counsel, G@ + W corporate 
offices, which are negotiated by subsidiaries of 

Gulf + Western Industries, Inc. must be submitted to 
the Resident Counsel, G + W corporate offices, for 
approval prior to execution. All leases must be signed 
by the Resident Counsel, who will retain a copy of the 


same for the central lease file. 


Sale and Lease~Back 
No suhsidtary shall “sell and lease-back" real or 


personal preycr*y. 


Veh-cle Leases 

All vehicles must be leased under leasing arrangements 
made by the corporate Vehicle Leasing Department, unless 
prior written approval is obtained for a departure from 


this policy. 


Leases on Pe~scnal Property 


All leases on personal property (other than vehicles) 


with a term of 5 years or more (including renewal options) 


must be submitted to the Resident Counsel, G ~*~ W corporate 


offices, for approval prior to execution. 
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LEASES (Continued) 


E. Leasing of Revenue Producing Assets and Data 
Processing Equipment 


All leases on revenue producing assets and data 
processing equipment must ha‘ 2 prior approval 


before execution. 


May 8, 1968 Page 2 of 2 


Executive Policy Manual 


CONTRACT TERMINATION 


All contracts which are vot terminable within 90 days 
without liability must e reviewed and approve? by G ‘ W 


corporate office prior to execution, 


© 
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ACQUISITIONS BY SUBSIDIARIES 


All subsidiaries are responsible for external as well as 


internal growth. 


External growth involves the acquisition of sound companies 
which are an extension of the Division's or Group's business, 
and their evolutionary or demand-related business. The 

G + W corporate offices should be consulted before proceeding 


with an acquisition beyond their own business sphere, 


Coordinating their efforts with the G + W corporate offices 
5 > 
the subsidiary contemplating the acquisition must perform 


i) 


the preliminary activities including: 


- Reviewing operations 
- Reviewing desirability and compatibility 


- Identifying opportunities 


The right to discuss terms and conditions is the sole 


responsibility of the G + W corporate offices. 
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PREPARATION AND EXAMINATION OF TAX RETURNS 


It is the policy of G + W to maintain a tax planning staff 
who will be responsible for the maintenance and execution 


of corporate-wide policies concerning all taxes. 


A. Federal Income Tax Returns 


Gulf + Western files a consolidated federal income 
tax return prepared by the G + W Tax Department. 


The subsidiaries have no federal income tax return 


responsibility other than completing the tax return 
ie) schedules sent to them at year-end by the G + W Tax 
Department. 
B. Estimated Federal Income Tax 


Gulf + Western files a consolidated federal declaration 
of estimated tax. Therefore, the subsidiary has no 
responsibility other than calculating and forwarding 

to G + W each installment as it becomes due. The 
necessary estimate calculation forms will be furnished 


to each subsidiary auarterly. 
4 J 


C. State Returns 
All state income tax returns, state franchise tax 
returns, annual reports and statements of capital 


é¢ ) employed are prepared and filed (except where special 
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PREPARATION AND EXAMINATION OF 


TAX RETURNS (Continued) 


Mm 


arrangements have been made) by the G + W Tax 
Department. All such state and local tax forms 
received by subsidiaries are to be forwarded to 


the G + W Tax Department immediately. 


All property rendition statements are to be prepared 
or reviewed by the G + W Tax Department, depending 
on the individual arrangements made with each 


Subsidiary and/or operating division. 


Other Domestic Returns 

All payroll tax returns, sales and use tax returns 
ani other miscellaneous returns not mentioned above 
should be prepared and filed by each subsidiary. If 
there is any question aout return responsivility, 
the G + W Ta» Department should be contacted for 


clarification. 


Tax Return Examinations 

You are to notify the Gulf + Western Director of Taxes 
immediately by telephone of all impending federal 

income tax return examinations or examinations involv- 
ing state returns, prepared by the G + W Tax Department. 


All correspondence and inquiries received with respect 


to returns prepared by the G + W Tax Department should 


615A GW 


WAY Executive Policy Manual 


PREPARATION AND EXAMINATION OF 
TAX RETURNS (Continued) 


——E 


be forwarded to Gulf + Western immediately. 


The G + W Tax Department is ready to assist you 


with any tax problem you may have. 


F. Foreign Tax Returns 
Other than in certain specific cases, the 
responsibility for preparing and filing tax 
returns in countries other than th- United Stats 


rests with the G + W subsidiary operating in the 


particular country. 
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BALANCE OF PAYMENTS REPORTS 
NE NEP OURTO 


Gulf + Western files a consolidated, affiliated group, world- 
wide balance of payments Quarterly report with the Office of 


Foreign Direct Investments (OFDI). 


Those domestic subsidiaries which are members of the affiliated 
reporting group because they own overseas investments are to 
complete and forward to the G + W Director of International 
Taxation an FDI - 102 Quarterly Report within 30 days of the 


Close of each calendar quarter. 
% 
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GOVERNMENT CONTRACTS AND RENEGOTIATION 
ee BY FE NEUULLALION 
A. Government Contracts - Examinations 
—— St tS = Ee KaMINACLONS 
You are to notify the Gulf + Western Tax Manager or 
Resident Counsel immediately by telephone of any 
impending examination or audit of government contracts 


by te General Accounting Office, Renegotiation 


w 


oard 


or any federal agency. 


B. Renegotiation - General 
Companies subject to the Renegotiation Act of 1951 
x are required to file an annual RB Form 1 with the 


Renegotiation Board to determine 


Sales made either directly or indirectly to the United 


States government). re 


C. Returns 
Gulf + Western files an annual consolidated renegotiation 
Statement prepared by the G + W Tax Department. Every 
Subsidiar, having renegotiable sales is includible in 
the consolidated statement, regardless of the amount of 
Such sales. -It is imperative that all sales 


mental agencies and the cost applicable thereto be 
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GOVERNMENT CONTRACTS AND RENEGOTIATION (Continued) 


segregated throughout the year and reported at the 
year end. Reporting forms will be furnished 
companies having direct or indirect sales to the 


government. 


Renegotiable business includes both direct or prime 
contracts as well as indirect or subcontracts. In 
the event that you believe your company has sales 
subject to renegotiation, or you desire further 
clarification of what constitutes renegotiable 
business, direct your immediate inquiry to the 


Gulf + Western Tax Manager, corporate offices. 
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CORPORATE INSURANCE 
ean Se een eee EE, 
Gulf + Western maintains a corporate insurance program to 
protect the assets of the corporation against: 
1. Loss or damage to tangible company property or to 


property of others for which the company may be 


o business 


ct 


2. Loss of corporate earnings due 
interrurtion. 

3. Responsibilities imposed by law as a result of the 
acts of the corporation, its é.uployees, or the use 


of its products. 


Accordingly, all matters pertaining to corporate insurance 
must be channeled through the G+W Insurance Department. 
Subsidiary or division management must make certain that the 
Insurance Department is notified immediately of new or 
unusual risk exposures and of incidents or accidents which 
might result in claims against the company. Furthermore, 
each member of management is expected to cooperate with the 
Insurance Department and its representatives on all loss 


prevention activities, including fire, safety and insurance. 
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GROUP INSURANCE AND RETIREMENT 


Gulf + Western has developed basic programs of group 


insurance, pension and savings for its employees. 


Where feasible and shown to be of benefit, similar subsidiary 
plans in force shall be consolidated with Gulf + Western 
plans. In instances where certain provisions or plans are 
not available to employees of a subsidiary, studies shall 


be made with a view to incorporating these benefits when 


When requested, subsidiary cr division management shall 
furnish the G+W Insurance Department and the Pensiuon and 
Savings Department, as applicable, with copies of any and 
all plans in force pertaining to group insurance, retirement, 
pension, profit-sharing or savings. Supporting files or 
records should also be made available upon request and full 


cooperation given in any ensuing studies that are made. 
J i) 


benefits of any subsidiary without prior approval of G+W 


Pension Committee. 
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SAFETY 


Accident prevention is a matter of prime concern to Gulf + 


Western. 


It involves not only the prevention of wasteful 


and inefficient operations, damage to property and equipm 


customer dissatisfaction and loss of goodwill, but forems 


the safety and well-being of all emplovees. Compaiy manag 
J lo) y Y =) 


ment at 


all levels of operations, therefore, shall see that 


accident control receives prime attention. 


A. 
B. 
May 8, 


Subsidiary and division management shall establish 

and maintain a safety program in cooperation with 

and coordinated by the corporate safety advisor 

(G+W Insurance Department). 

Subsidiary and division management must see that: 

l. Each individual who supervises, directs or 
controls the work of cthers takes responsibility 
for the safety of each individual under him. 

2 Each supervisor be made responsit-e for the 
Safety of equipment and property within his 
area of jurisdiction. 

3 Each employee assumes responsibility for his 
own Safety and c nforms to all company practices 
and rules relating to the safe performance of 
his work. 

1968 Page 1 of 2 
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SAFETY (Continued) 


C. The G+tW Safety Advisor (Insurance Department’ shall 
be responsible for implementing accident-prevention 
programs throughout the organization: 

Bie He shall provide starr Safety supervision, 
assistance and advisory services for all 
functions and activities as necessarv. 

2. He shall develop recommendations for improve- 
ment of practices and procedures designed to 


Ie tha Praniananar AND c3avaNni-td AF anntaA Ate 
reduce the arequency and severity of accidents. 
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SERVICE OF CITATION 
ee VE SA LLON 


When any legal papers are served upon any subsidiary or 
upon any office, agent or employee in his Capacity as 
the resident counsel should be notified immediately by 


telephone, and *’.: papers should be mailed special delivery 


to him. 
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CORPORATE ANTITRUST POLICY 


It is the policy and practice of the Company to comply 
strictly and in all respects with the antitrust laws. The 
purpose of those laws is to preserve a competitive economy 

in which free enterprise can flourish. The Company's insis- 
tence upon full compliance with all legal requirements in 

the antitrust field, therefore, is not based solely on the 
desire to stay within the bounds of the oe but also on the 
Company's convicti'a that the preservation of a free competi- 
tive economy is essen.ial to the welfare of the Company and 


the country. 


It is the individual obligation of each employee to comply 


with the Company's antitrust policy. 
RECIPROCITY 


Reciprocity is that practice whereby one company seeks to 
obtain sales of its products by agreeing to buy from a supplier 
provided that the supplier in turn agrees to buy from it. 
Reciprocity embraces every form of agreement or arrangement 

to that end, whether expressed or implied, direct or indirect. 


It is the policy of this Company that our purchases shall not 
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CORPORATE ANTITRUST POLICY (continued) 


be used as a means of effecting sales of our products. All 
products should be sold upon their own merits, using as 
inducement to the customer our own superiority in such items 
as price, quality, delivery, service, design, etc. In the 
same way, our purchases should be made with the same factors 
in mind, so that our needs are serviced by suppliers on the 


competitive merits of their own products and services. 


This does not mean that we must avoid purchasing from someone 
simply because they are an actual or potential customer. All 
interested suppliers should be given an equal opportunity to 
buy, whether or not those suppliers are or may be customers. 
Where a proposal from a customer or supplier or even an 
affiliated company is considered solely on its merits and 
found attractive, we are completely free to buy from that 
source. Conversely, if any supplier, customer or affiliated 
company should consider a proposal from us on the same basis 
and find it advantageous to him, he may act according 
transactions when based on the independent and best judgment 


of each party are completely proper. 


All companies should be extremely careful to avoid: 


1. Taking any action which involves or gives the appear- 


os 
n 


ance of involving any coercion, threat or the 


@ 
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CORPORATE ANTITRUST POLICY (continued) 


of leverage in any form to induce a customer or 


Supplier to buy from us. 


AQ 
o 


Entering into any agreement or arrangement to 
buy on the condition that the Supplier in turn 
buys from us. 

3. Any inference that an outside supplier will not 
be given equal consideration along with any 
customer or supplier or affiliated company based 
upon the merits of the product and/or services 


offered by each. 


Communications between individuals in different divisions 
with respect to purchases and sales is not consistent with 
this policy. Potential customers may deny us an opportunity 
on a sale on their mistaken belief that we have denied them 

a similar opportunity to be a Supplier to us. In order to 
properly police this policy and to see that all Suppliers 
have a fair and equal chance to bid on our needs, the Company 
has established a Director of Corporate Purchases, and such 
Situations should be referred to such Director of Corporate 
Purchases whose responsibilities include the proper policing 


of all corporate purchasing and sales to assure that our 


polices in this area will be carried out. 
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CORPORATE ANTITRUST POLICY (continued) 
PRICING 


The prices to be charged for our products must always be 
determined independently by the Company. In establishing 
our prices, it is proper to take into account all relevant 
factors, including our own costs, market conditions, and 
prevailing competitive prices as reflected in published 
lists and other information available to the competitor's 
customers. It is against the Company policy to send or 


receive a price list to or from a competitor at any time. 


's) There may never be any agreement or understanding, written 
or oral, formal or informal, with any competitor concerning 
the past, present or future prices, pricing policies, 
discounts, or terms of sale charged or paid by the Company, 
the competitor, or anyone else. Consultation or communica- 
tion with a competitor or any of its representatives relating 


to these matters is forbidden. 
SELECTION OF CUSTOMERS OR SUPPLIERS 


As a general rule, the Company is free, so long as it acts 
independently, to select its own customers and suppliers. 
However, any understanding or agreement with a competitor or 


with a group of ‘:stomers, or a group of suppliers, formal 
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CORPORATE ANTITRUST POLICY (continued) 


or informal, express or implied, to do or not to do business 
with a third party, is prohibited. This, of course, does 
not preclude independent judgments based on usual credit 


sources. 
INTRA-COMPANY PURCHASES 
SEU RU RROD 


G&W believes that all of its companies compete favorably with 
their competitors based upon similar products or services 
when evaluated as to price, quality, delivery, design, tech- 
nical know-how, etc. All companies are encoura 
from internal sources when such conditions are met. Ifa 
Subsidiary fails to compete upon this basis, then the products 
and servic*s should be purchased from a competitive source. 
However, in order to assure that all G&w companies equal or 
better their competitor on the basis of price, quality, design, 
etc., it is requested that any subsidiary report a failure of 
another subs diary to do so directly to the Director of 


Corporate Purchases. 


NVMQPNTAT TNUGROAMTAAMTAN o REOMReTA Pap TID MAMTOAN 
GOVERNMENTAL INVESTIGATION OR REQUESTS MOR INFORMATIO! 
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It is the Company's policy to make every reasonable effort 
to cooperate with departments or agencies of Federal, State 


and Municipal governments desi 


5 


ing information with respect 
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CORPORATE ANTITRUST POLICY ( continued) 


to the operations of the Company. However, it is the responsi- 
bility of the Legal Department to represent the Company in all 
contacts with Government representatives and, therefore, all 
such requests for information must first be referred to the 
Department to determine whethe: is advisable for an attorney 
to be present at any interview or to assist in preparing 
written answers or reviewing documents or files requested by 


the Government. 


If a representative of the Federal Trade Commission or of 

© the Justice Department, or a representative of any other 
governmental agency, should request an interview with any 
officer or employee of the Company, or request copies of docu- 
ments or access to files, whether the request is contained in 
a letter or the investigator Simply shows up in person at your 
office, you should state that you will refer the matter to 
your Legal Department and that you will be in a position to 
reply to the request within a day or so. You should then 
immediately telephone the Legal Department and report the 
request. In the case of written requests, you should telephone 
the Legal Department and also send 4 copy of the communication 


to the Department. 
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PROFESSIONAL SERVICES 


The services of a local attorney, accountant, or manage- 


ment consultant, etc. must not be engaged without prior 


approval of the G+wW Corporate offices. 


f > Requests for assistance must be directed to the applicable 


: function within the G+W Corporate offices. 
42 
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PUBLIC RELATIONS POLICIES 
it FU LIULES 


No Subsidiary may release to any communications medium, by 


news release or through advertising (news-papers, wire 


services, magazines, radio or television) any financi 


© 
bt A 
re) 
3 


operating information or any information of major significance 


to new products, new processes, research 


ersonnel changes without approval from the Director 
& I 


a) 


Corporate Relations at Corporate headquarters. 


If time does not permit the exchange 


ap) quick approval can be 


fe) 
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CORPORATE IDENTIFICATION PROGRAM 
——— tN PROGRAM 


A company's best interests are served when all media of 
communications it uses have @ unified look. Such an 
approach provides a recognition and association which 
people recall when making decisions about that company. 
To this end, all Subsidiary companies will be guided by 
the specifications and standards established by the G+w 


Corporate offices. 


TU 
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INVENTIONS 


No unsolicited idea or invention may be accepted for 
consideration by the company or any Subsidiary unless the 
individual Submitting the idea or invention Signs the 


Standard invention disclosure form. 


634A ea) Executive Policy Manual 
tiinieiedlisiaiiiaiaibidintiia ettmeicace, 


CHARITABLE CONTRIBUTION 
VT IONS 


The G+W Contributions Committee has the Sole authority to 
determine and administer the Corporate Contributions Policy. 
Charitable contributions of $100.90 each, or less, may be 

made by any local unit of local funds, providing that the 
aggregate annual amount of such contributions of a reporting 
entity shall not exceed the greater of $300.00 or 1/4 of j per 
cent of the net profit before taxes of Such reporting entity 
for the preceding year. Charitable contributions of more 

than $100.00 each must be made by the Charitable Trust 
Committee from funds in the “ylf + Western Industries, Inc. 


Charitable Trust. 


Each Subsidiary must file an annual Contributions Budget 
Showing the total amount, and listing all known large 


contributions and amounts. 
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GULF + WESTERN INDUSTRIES 


PURCHASING POLICY 


I. POLICY 


It is the policy of Gulf + Western Industries to assure 
that maximum value is received for expenditures for the 
materials, equipment, goods and services required to 
produce our products. Such expenditures are approved 
by authorized company executives. Upon such approval, 
it is the responsibility of the Purchasing Organization 
2) to secure the materials, equipment, goods and services 
(other than real property, insurance, advertising, pro- 
fessional services, traffic and transportation including 
related services, and such other subjects as may, from 
time to time, be authorized elsewhere by the President 
of G + W Industries), and to obtain the maximum value for 


each dollar spent. 


II. PUPPOSE AND SCOPE 


Purpose: To define the organization of the Purchasing 


function within Gulf + Western Industries, the responsi- 


© 
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bilities assigned to Corporate Purchases and the Divisions 
and Subsidiaries, and the use of the Purchase Requisition. 
Detailed procedures and standard practices are set forth 

in the separate Division and Subsidiary Purchasing Manuals 
of which this Policy and Procedure is also a part. G+tw 
Corporate Purchasing Policy wili take precedence over Divi- 


sion or Subsidiary Purchasing Policy where conflicts exist. 


Scope: This policy is applicable throughout the Corporation. 
Staff assistance on supplemental purchasing policies and 
procedures will be provided by Corporate Purchases to Divi- 


i) Sions and Subsidiaries. 


III. PURCHASING ORGANIZATION AND RESPONSIBII TTIES 


A. Organization 
be Corporate-Wide 


a. G+ W Director, Corporate Purchases will ad- 
minister Purchasing policies and functions 


authorized for corporate-wide application. 


b. G + W Corporate Purchases will direct the 


negotiation of commodities that offer a cost 


advantage through combined negotiation. 
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2. Operating Divisions and Subsidiaries 


a. Day-to-day operation of the division and sub- 
Sidiary purchasing offices continues to be 
the direct responsibility of pertinent divi- 


Sion snd subsidiary operating heads. 


b. Purchasing managers assigned to the various 
division and Subsidiary purchasing offices 
will administer established purchasing policies 
and procedures at the various levels. Such 
acministration will, at all times, be consistent 
) with Corporate Poiicies and Procedures and their 


administration at the Corporate level. 


B. Administration: G+ W Corporate Purchases will review 
periodically the conformance to policy and procedure 
and the functional performance of the various organi- 


zational units active in the purchasing function. 


C. Responsibilities: The Purchasing Organiz. sion wil: be 


responsible for the following: 


1. Securing che materials, equipment, and services 
which the Company requires and obtaining the maximum 


value for each dollar spent including: 


© 
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Ascertaining that the proper Management 
approval of expenditures has been secured 
prior to committing Company funds in 


accordance with the approval limitations. 


Ascertaining that the requested quantity of 
materials conforus to established inventory 


control practices and procedures. 


Determining, in c.njunction with the using 
Department, Engineering and other appropriate 
technical groups, that the requested quantity, 
quality, kind of material and delivery schedule 


are those in the best interests of the Company. 


Contacting vendors or potential vendors. Con- 
tacts with vendors considered necessary by the 
using Department, Engineering or other technical 


groups wil’ be arranged through Purchasing. 


Conducting negotiations, selecting vendors, and 
making all contracts, agreements or other 


commitments. 


Insuring that prices paid terms of payment, 
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deliveries of goods and performance of 
services are in accordance with the terms 
of the Purchase Orders, contracts or agree- 


ments. 


In the exercise of the responsibilities listed in 
Paragraph 1 subraragraphs "a" through "f" above, 
Purchasing, will work in conjunction with the Requisi- 
tioning Authority to the end that the best interest 


0. the company will be served. 


2. Research and Advice: Keeping informed and advising 
Management as to: 
a. New and improved sources of materials and 


processes. 


b. Laws and regulations affecting purchase and 


delivery of goods and services. 


c. Probable effect of market conditions on supplies 
and prices of materials. 
d. All pertinent purchasing information regarding 


the Materials function. 


3. Policies and Procedures: Planning the purchasing 


function and developing and administering Policies 


VAN 
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and Procedures concerning purchasing activities 
and reporting to operating management any devia- 
tions from established Purchasing Policies and 


Procedures. 


4. Legal and Ethical Considerations: Observing legal 


and ethical considerations in: 

a. obtaining assistance and guidance from the 
Gulf + Western Corporate Legal Department 
to insure compliance with federal and state 


laws affecting Purchasing. 


b. adhering strictly to the CORPORATE ANTI -TRUST 
POLICY and the corporate policy on CONFLICT OF 


INTEREST. 


5. Inventories: Assisting in maintaining optimum 
inventory levels and assisting in reporting to 
Management any deviations from acceptable standards 
together with proposals for necessary corrective 


action. 


IV. PURCHASING REQUISITIONS 


A. Completion of Purchase Requisitions: All requisitions 


for materials, equipment or services (other than the 


641A en Executive Policy Manual 


WL 


exceptions noted in I. POLICY) shall be submitted 

to the appropriate Purchasing Department on a Purchase 
Requisition Form. Exceptions to requisitions being in 
written form may be authorized only by the pertinent 


operating head. 


Approval of Purchase Requisitions must be in accordance 


with Corporate-wide policies and procedures. 


The Purchasing Department has the discretionary authority 


to question the information provided in the Requisition 
including quantity, quality, kind of material and the 


required delivery date whenever necessary. 
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Defendants'! Exhibit l5a 


(See following Pages) 
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; ' ei if : | G43A  CONFLICY oF Istenusr reuicy searrgerp 


Directors, officers, and other crployees, and their fanilies shall not cengare 
In any activities, have any personal er financial interest, or have amy other re-" 
lationship which Co" tlicts with their cuty to be loval to the company or which might 
impair, or appear to impair their independence or judgesent. 


For purposes of this policy, the term employees includes--but is not limited 
to-- director rs, corporate Oificers, division/s, ubsidiary o officers, officers of any 
commany in which Gry holds a £i n cial interest, end their fan lilies. 


ment all the Situations which 


It is net feasible to describe in a Dolicy stato: 
policy in many areas is presented 


¢ 
might create conflicts of interest. llowever, Gel's 
below. 


fi) Fmployees shall not use their business position for personal gain. 


@) Employees are forbidden to use inside information for personal profit, 
or to cisclese such confidontia) infonastien to outsiders. 


ba 
. 
he | 


3. Employces shall not have any transactions with Gulf+vestem Ndustries, 


Inc. which would Create a conflict of interest situat ion. 


4. Employees m “ty not accept lavish entertaimnent or gifts of more than 
narTins) valine. 


’ 


(5) Employees shall not have a financial interest in suppliers, customers, 
. and couneting companies, or any enterprise to which financing accomodations 
are, or tray be, extended by G+iv which would affect or appear to affect 
their decisions er actions, except when their financial interest is 
limited to less than 13 of a pudlic} ty held company. 


6 Employees shall not borrow from or lend te customers Or supplicrs, 


as Employees shall not accept outsid> employment which would create a conflict 
of interest. 


8. Enmloyees shall not engage in outside activities which adve Crsely affect 
working efficiency. 


Emloyees are forbidden to “ccept or offer any unauthorized or illeval 
Payment of any sort in connection with work for Ge. - 


4d) Enployees shall not engage in any outside business with any company 
that is a Supplicr, Custoier, coupetitor, or that is in any way related 
to G+ly, 


(1) pai btcka shali not serve on the board of companies vhich are Suppliers, 
Stormers, eGavelltors, or related ¢ companies, 


eee eas 


ALY 1 ry CEM tase aod ace o ns Reaivm6n ‘Tce 
ae re | - 4 


ate Fev eee 3 ~ 
CONFLICT OF PTERLST COMPLI MCE PEDORT'. 


SLCSURE SUST RE FULLY DESCRIBED IN CIE 


The tenn "fasilios™ ineluie. SPOUSO. Narinte ches Mlewses ane 


aé. ANY CONFLICT OF INTEREST COMPLIANCE REPORT 
. ! F | | 7 - 


io be completed by directors, Stticess. a 
. CULF @wesre I “WINSUSTRIES 


: id other key em loyees 


— 
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I hereby certify that I have read the G+ly -Conflict of Interest 


atement and, except as fully described below, 


* and have not been durin 


Policy St I am not now, 


§ the past twelve months 


» Cngaged in any conflict 
of interest (as defined) involvi 


ng GulftWestein Industries, Inc. or any 


of its subsidiaries, 


~ Coupany 
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Mr. Theodore F, Brophy 

Presjdent 

General Telephone % Electronics Corporation 

730 Third Avenue 

New York, New York 10017 i 


Dear Mr. Brophy: 


Thank you for taking a few minutes of your valuable time on Friday afternoon, 

: April 6th, to discuss On the telephone the Vice President, Personnel ard 
Labor Relations, we are representing. (Since you felt you had not yet 
received our letter and Knowing vihat the mail Service is these days, itvis 
ettached. ) 


You indicated that the timing was off for having someone like this on yveur 
Vin SLcTh. Wo sould ho plezced ta hear from /O whanever vou Faei thar rt 
Bight be propiticus. As previously stated he is a highly capable and perscnadle 
. €xecutive, and an exploratory meeting would not place you under any obligation. 
Again, tharks, and we hope to hear from you later in regards to this matter. 
.° While we are a new company, my associates and I are well experienced in 
- €xecutive search, Personnel systems, Manpower planning and organization 
~ development, and we would also be pleased to discuss how we could be of Service 
_in these areas, ; 


Sincerely, é 4 
* pn ; . 

Jory Ai tlic , 

Jerry Lestey q at ; 


Enclosure 


GULF 


Waller Shosiva CS 
Doyle Ressrung lie. 
am 429-37 


‘THE MARK GRouP, 31 TURN-~OF-RiVveER FL DAD, STAMFORD, CONNECTICUT, 0505 (203) 322-47, 


April 3, 1$73 


“Mr. Theodore F. Brophy - 
President 

Gencra] Telephone & Electronics Corporation 

730 Third Avenue 


New York, Nes York 10017 
Dear Mr, Brophy: 


We are representing on a confi 


S a highly Personable Vice President of 
Labor Relations «yg Personnel at the corporate level of a major Mul ti-diversifjeg 
Corpany, ; 


He actually mentioned GTE és one of the fay companies that immediately ceme to mind 
that te felt Could provide the new Situation he is Seeking. And Since we know that 
YOu do not have his kind of Position at GT¢ Corporate, it is Only natura] that we 
are first Contacting you about him. ; 


Present position because of Persona] 
&s cf Labor Relation, 
wo smployers, one a hil 


S and Personne} 
ioRIS Othor + wes 2 O31 Tionedollar company and the Other a larce 
Materials Producer, 


He tas an excellent reputation within industry and many unions for Drofit 
ations and harmonious labor relations j 
Washington to discuss an y 
Fesolved that it Could not 


€ cper~ 
he was recently called to 
thdrew wen jt Was 


This executive, who is in his mid-forties, 
function Should either make money, or 
4S just one example, he founded 


believes th 
» asa minimum, 
aN ‘in-house executive 


at the Employee Relations 
Should be largely Self-supperting, 
search unit. 

€ has his Becholor and Master Cecrees from two Prestigious Colleges, fs happily 
arried, ang the father of two Children, He is a veteran of USMC and his health 
S excellent, 

lis achievements, 


expertise énd style Cannot be reflected 
Nnterview Would revea] them and the un 


fully in Print. An 
| dersigned would be p 


leased to arrange it, 


fei BY ci ae C CAF 
i "Deft. Exh. Fer td... 
| PH ES HEY ..cecccce 
Waller Shanire CSR * 
Doyle Nejortiny Ine. - 


. . 
. Ps e- 
° - 
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EXPERIENCE ; © 647A 
‘1967-Present, MAJOR MULTI-DIVERSIETED FORTUNE §0n COMPANY ASSOCIATE Tax COUNSEL 
Responsible for applications for revenue rulings, review of the Consolidated 
Federal Income Tax Return and technical direction Of compliance Staff. Also 
responsible for Foreign, Federal, State, and Loca} Tax Examinations, Protests 
and Settlements, including Petitions in tax courts. Heavy emphasis on merger's 
and acquisitions. Some important assignments: 
= Involved in planning and establishing an international Chain of 
Subsid‘arics, Setting up their: financial and tax reporting Systems, 
> * ¢Stablished OFD; reporting procedures, 


* Across the board tax Planning, 


Prior positions as Manager of Tax Audit (Corporate), Tax Manager ($300 million 
Subsidiary) and Tax Attorney (Corporate), 


1966-1967, maAJoR COMMUNICATIONS COMPANY = TAY ATTORNEY 


Responsible for Preparation and review of all Federal, State and Local Tax 
Returns. 


. Negotiated with I.R.S. on al] levels. 


Involved in al] tax research and Planning, Special] Projects, and related 
financial analysis. 


Dealt with varicus problems related to doing business in foreign countries. 
1965-1966 , FORTUNE £00 COMPANY - Tay ANALYST 
maton ste EE =_TAX ANALYST 


Responsible for Preparation of Consolidated Federal Income Tax Return. Special 
responsibility for handling al] Federal tax Problems for two large divisions 


Which inciuded forecasts, research and Planning as wel] as the actual preparation 
of returns. 


“DUCATION 
1968, New York University Graduate Schoo] of Liv = Taxation 
1965, LLB (top 5%), crooklyn Law Schoo] 
1962, BS Accounting, St. Peter's College 
Married - Three Children - Age 31 - 5'19" . 170 lbs. 


Health-Excellent 
Member of New York Bar, Tax Executives Tristitute, U.S. Tax Court ~ 


= Nk: emeens, Se 
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He can reduce corporate tax liability. 


This is in reference to a Tax Attorney and Accountant we are representing 
on a confidential] basis, and we thought that your company might be interested 


in his talent, which, as you probably know, is in Short supply. (See 
attached Wall Street Journal report. ) 


Since obtaining his accounting and legal degrees, he has acquired atout 

eight years of broad corporate tax experience with three highly successful 
and prestigious companies. He has progressed from Tax Analyst, Tax Attorney, 
Tax Manager (Subsidiary), Manager of Tax Audit to his present position of 
Associate Tax Counsel. 


He jis thirty one, married, with three children, in excellent health, and 
Possesses a likable personality. 


Sincerely, 


Jerry estey , 
Associate 


Enclosure 
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, ROBERT J, 


a pn EC & associates, inc. ——__ 
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‘ PERSONNEL CONSULTANTS 


; . 
THERE IS NO FEE FOR THIS SERVICE 


May 10, 1972 


Box J-765 

30 Broad Street 

The Wall Street Journal 
New York, New York 10004 


Dear Sir: 


A friend of mine appears to be well qualified for Yes position of Tax Director. 
round six years’ of directly related tax 

and direct your Corporate Tax Department. He is currently 
employed on the Corporate tax staff of a Fortune 500 Company. Previous employ- 
ers were another such ccnpany and a major " 


cormmuni-.tiens" company. He has an 
accounting degree and is a member of the New York Bar. . 


experience. He could 


we eee) 


He lives in Connecticut and commutes to New York City. 
three children. His health is 


He is marri-d and has 
excellent and he has good 


image. 


is present Position. He has 
ions for which you advertised and is interested in your oren- . 
ing. Even though I am a Consultant,, his employment by you would not involve 

any fee to you or him. I am just interested in helping my friend make a 

Satisfactory connection. 


I would be Pleased to provide additional information or to arrange an interview. 


“PLS, This letter is sent to replace one mailed earlier today that said your 
Salary range would also be a Fit. It was since noticed that you did 
not indicate this. His 


Salary is about $24,000, but he is flexible and 
negotiable on requirements. 


306 SIXTH Ayres 4 : 


la Foawel te-9 , te Ben? yew ay Pr, 
o on SE Pe ee wren seo eee eee ee - 
s Mniidiaibbsticecccusdin a oe, me awe ¢ deecuclec — 


TRNAS IA 


imeck rt iV) : 
mara 


F~sminent hospital cenzer 
seeks a creative and expe- 
rienced public relations 
Specialise to join its close- 
knit administrative team. 
Coordinate public relations activit Proriote favorable pub! 
Press releases, maintoin media reletons, 
reports, develop wice range of int 


ence in the production, 
@tsentiol, 


This position offers excellent salory, b 


@9 active rcle in the offers of @ major Wedicol institution. Send fesume 
including so!ory history in complete conlice-c6e to: 


Box J-€52. The Wall Street Journal 


itity, initicte 
dt house organ, orece-e oravel 
Ormahonal moter'a!. Subsiantisi exceri- 
creative ond feiations ospects of his position 


enefils and on Opportunity to tate 


TAX DIRECTOR 


we wrat 


Challenging opportuni 
to organize 


ty for a qualified tax professional 
ond direct our Cornorate Tox Department. 


Requirements include o coll 
Accounting, CPA and 3-5 y 


ze decree with a maior in 
urs directly related experience. 


Excellent solary and. benefits. Su 
qualifications and sclary history t 


bmit resume detailing 
°: 


Box J-765, The Vell Street Journal 


nt ere 
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POSTNIONS WiNrgE 


POSTIIONS Wantrip 
Attn tage 


be ans tad a 


“- wry 
SBS ateed 4 a8 


Tr 


Multi-divisional metal qoocs n:, 
iS Seexing a thorouzhly 


Hulicturng 


Sersonme!? a2-: 


: } Sed 


direct its product, Press, and investor relations 
grams. : 
This NEW POSITION Tequires an execurivs 


who can identify, plan and 
teum of pthblic relations 
assignments. 


sement avid 


& advertising PtoOsra- 


. 


Primary resoonsibilities relate to fermy's:j 
rate & division advertising oo‘ectives and 
comprehensive finzncial Pesiic re'ations p 


Send detailed resume incldis ary history ¢- 
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An Equal Opportunity &£ nployer 
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‘I am writing for him because 


/ “ aS 
ROBERT J. < 


wets CSHEE & ASSOCIATES, INC. 


: PERSONNEL CONSULTANTS 


THERE IS NO FEE FOR THIS SERVICE 


» | 
June 15, 1972 


Rox 2-7676 
The New York Times 
New York, New York 10036 


Dear Sir: 


A friend of mine appears to be well qualified for your position 
of Tax Attorney. 


At 30, he has around six years’ of directly related tax experi- 


ence. He is currently employed as Tax Counsel on the corporate 
staff of a Fortune 500 Company. Previous employers were another 
such company and a major "communications" company. He has an 
accounting degree and is a member of the New York Bar. His salary 
is $24,000, but he is flexible and negotiable on requirements. 


He lives in Connecticut and commutes to New York City. He is 


married and has three children. His health is excellent and 
he has good image. 


he wants to protect his present 
position. He has all the qualifications for which you adverti 
and is interested in your opening. 
his employment bv vou would not invo 
I am just interested in helping m 
connection. His resume is 


sed 
Even though I am a Consultant 
lve anv fee to vou or hin. 
y friend make a Satisfactory 
attached for your consideration. 


> 


I would be pleased to Provide addi 


tional information or to 
arrange an interview. 


- 
a 
o ftee 
a ° 

. 
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Tax Attorney 


eis ~ +» eT an ue OS 


Ae EE Mh ate BR 


A dynamic, growing, billion-dollar company is seeking 
a highly qualified indicidual with a broad tax back- 
ground to a-sume supervisory respunsoiiilies fur its 
cor, - sie tax research and pianning actinties. 


The individual we are seekirg should possess a 
bachelor’s cegree in accounting and aJ.D. LL.b. 
with excellent academic accievement in tora 
undergraduate and law scnool, pius 3-5 years 
experience in tre adplicat:cn of iecal,ta ind 
accounting Knowiedve in hanclinzavarie, of 
complex and civersizied comoany transactious to 
include: acquisitions, iiquidations, reorganizations, 
employee benezits, exc. 

Located in midtown Manhattan, and a consistent 
world leader in a varzety ef uiversified rmarsets, 

we offer both an unessuai caceer opporturity, 

and excellent benezits to the individual seexing 
immediate ara neaningrul respousiviiites F 


and chailenza * ae 


in confidence, Wild sa:2ry Givory, education 
and experience <0: a 


- 


Z 7676 TIMES oy 


An equal opportunity employer 31/P 


i 
} 
: -~ am 
Qualified candidates should serd their resumes : 


at 
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THE WALL STREET JOURNAL 


i TUESDAY, JANUARY 2, 1973" 


a 


4 Labor | Letter 


1A Special News Report on People 
And Their Jobs in Offices, 
Fields and Factories 


Dee 6 SS. es a treo aonb 
* Ss nee 
oe «@ ‘ 


TAX TALENT proves more essential, | 
harder to find for some employers. 


Nashua Corp. hires its first full-time tax ex- | 
pert, citing company growth, more complex re- | 
turns. Columbia Broadcasting, Eastern Gas &/} 
Fuel have tax vacancies Companies pay well! 
for “the person who can creatively interpret’’ | 
tax laws, says Philadelphia consultant Richard | 
Enion. Executive search firm Handy Asso- 
ciates estimates the number of tax-related jobs! 
has gre~n 2572 since 1569. 

Corporate raiding puts pressure on public 

accounting firms. Lybrand, Ross Bros. & Mort- 
;Bomery finds $25,000-a-year tax CPAs getting 
up t $40,000 a year corporate offers A Phila- 
}delphia tax man lands a $10,000 raise by mov-| 
ing to Cleveland. A “nationwice shortage’ of ! 
tax men will force accounting firms to use, 
heavy overtime this tax sease, asserts the Los 
Angeles oftice of Robert Half sersonnel agen- | 
cles. 

Some companies endure ‘‘mediocre tax ex- 
perts because the very good ones are so hard 
to find,’’ says one consultant. : 

oP tls este g sf eaten ® 


ho sieaole 
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Defendants' Exhibit 18 


Chronelory of pant transactions (Union trust Company, Ein Street CfTice 
Stanford, Conn.) for in-house or Captive nlacenenst cespany (The 
Gremp) and Jud edy ‘cttising co: Ipony Clark Communications): 


The Mark Group (Account # 1.076 148 OS) 
OG 148 05) 
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deposit by C. Willian Mcvermort 
1259 service charge 


4/10 /7 s 9.900.900 Ceposit by Cc, Villian licDermott 
4/23/73 - 2210000 deposit by C. Willian McDermott 


4/28/73 .« 11,693.50 withdraval in none of 
tura for banker's che 


ut to vavid Pp, oA abe 


Attorney at Low on The Mark Group, fer 
Purpose of paying Stephen rkhan 33,000. for 
services rendered an Nce to be heid in 
trust 
i0.0vU 
5/9/73 - 10.CO withdrawal by C. William MeDeneott to close acccunt, 


The Mark. Group (Acceunt # 1-075 Sic 92) 
ee occount # 1-075 51. 02) 
6fiSf7T? « $11,698.50 return 6f check by David Re Biondi for C. Willison 


Mec Crmott to Start nave meat fe- wut Walk Vl Ow 
, . fms ee eve ' 
Gse5773 « 5,000.00 Choet TORS sect Uy Se. tiiilion McvVECAOtT to avid Re 


a 
Biondi, Counselcr at Lav, for paynent to Stephea 
C,. Marthen for Services rendered. 

8,093.50 

7/12/73 - 8,678.50 check made Out by C. Willian McDermott te Richard 
Rudell, Attorney at Lavy. 
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October 25, 1972 


Mr. John P. Lomenzo 
Secretary cf State 
State of New York 
State Cérpus 
Albany, New York 


Oear I'r. Secretary: 

I am writing to inquire if the name "The Mark Group" is used for a 
valid and subsisting corporation, incorporated under the laws of 
the state of New York. If so, I would “ppreciate knowing the date 
of incorporation. ; 

Your answer will be appreciated. 


Sincerely, 


ee eae 
EC. WN bom 3 y'.e, Coo 


C. William McDermott 
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WE HAVE 
2 THE MAME T2D MARX GROUP.! C.W.DERLTT 


PILED UDER TES MANS tas SHAN G 
: FIFTY LAUARX RD. 
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JON P. LOMENZO | 
Secrctcry of State : 
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SO L4aNAARK ROAD 
! BSTAMFORO. CONN O86"C2 


(203) 323-4924 686A 


December 15, 1972 


On Cctober 31, you advised me that you had no record of a 
corporeticn fiiec under, the name of The Mark Group (copy attached). 
I would now like to reserve this name for later incorporation 

ane Would appreciate heing acvised a3 ta making on apclicaiion and 


any other procedure. 

Thank you. 

Sincerely, 

C hilLee: whe $e bss wT 
C. William MeDernctt 
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STAMFORO, CONN CG?52 
(203) 332.4363 


| - 688A 
February 22, 1973 . 


_ STEPHEN C 


ES A Rs 
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Mr. Fras’: H. Seyer 
Presiccit 


Californi2 Tire Petroleum Inc. 
* 1680 Century Park East 
Los Angeles, California 90067 


Dear Frank: 
Congratuiaticns: It must be great to be back in California. 
As you can see by the Stationery, I am en myself busy. The President 


of this company is Tully aware of what I am tryi Ing to acccempiish and, in 
the mean time, i am handling several of nis Key accounts. 


Again, my sincere persona} congratulations - who knows maybe I too will 
te 2 Californian. fest personal regards. 


oe ely 
ae 
Stephen C. Markham 


P.S. I mentioned 8111 Ward, President of Sports Digest Inc., to you 
some time ago. He is going to be in L.A. within the next 29 
days or so. AS I mentioned, he would be well worth meeting - 
he is a real entrepreneur. . 


. 
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Dear John: 


Just to confirn 


and when your rr. 
experience, Kns 
As you can see 
of this ccupiny 
“IR Lie teen LIMS 
John. I know thi 
record cf ecccn. 
Sincerely, 
VL 
Stephen C. Markhan 
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(See following pages) 
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e 103 (Gross amount recaived, if different from line 10a 2. 6k Gioccceceeccccesccccceeeee ) 
im: RO) SRO MN Ss Fo a a ae ee aete kan Bay eh | £4 D | 
c 
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Ne 2etas aed Gnas. 200,13, and 12 Fk a ce ee OR SO ee ZL ti 
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2 wesw euscn LOpy & Of Forms WVW-2 hero | 
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SCHEDULE C | Profit or (Loss) Fro n Susiness or Profession 


tte te l (Sole Proprietorship) S73 


* Internal Revenue Service Pm Attach to Form 1040. ®& Partnc hips, joint ventures, ete., must file Form 1065. 
eee, 


Name(s) as shown on Form 1040 | Social security number 


MaTth.: Zs Coype TW Lax: tt hee GIZA love ise UY SL 


A Principal business activity (see Schedule C instructions) (Li the thro bntal..... tevcereevees PROduct B® srry Oe 
B Business name m SL. “AN [erty oh le te nick hid nvseelaied sib toe € Employer identification number. 
a D Business address (number and street) BASF ows PA hi hd. ‘ eet ened ia tsdawbbabaptanegh ssdientekdsehicadeceias fe] 
\ City, State and ZiP code > STs > ¢ Fart a te iv, oA a setecensernsccensencereens @ _f > J 
\ E Indicate methad of accounting: (1) Aj Cash (2) 5 Accrual @) Does conlie ee ace oe le HOD AE I | Yes | No 
. F Were you required to tile Form W-3 or Form 1096 for 1973? (See Schedule Cc tnateuntions.) Je 
hig Ss, ncghotg iat ene pane tmp ate eee Ee BF: va 
G Was an Employer's Quarterly Feceral lax Return, Form 941, filed for this dusiness for any quar*e- in 19737. bs oe ae pa 
H Method of inventory valuation m = . Was there any substantial chance in | r 
) the manner ot determining quantities, costs or valuaticus between the odening and Closing inventories? (If “Yes.” att ach exo!aration) ' i 
1 Gross receipts or saies$ SER Less: returns and allowances $ 
\ 2 2 Less: Cost of goods sold and/or operations (S=hedule C-1, line 3) Ee eo ee 
\.. S| 3 Grossprofit. . . . ; Sr OR + Ree ere IRS | ome 300.9..| ee 
i & 4 Other income (attach sane ef OE SI ee Oe ee ies Se ee! a So 
5 Total income (add lines 3 and 4) ROLE SE NY eg ee Oe hs ey ene ee eae pe TS 
6 Depreciation (explain in Schecule C-3) . . .. Mame Ae a Ter, Ey SSO i 
7 Taxes on business and business property (explain in Suhadete 2) a eee’, Re > 
8 Rent on business Se a) fe ow ee ee ee eG a a +. ‘d Readbrtabuatedepaisetesinincine ll veces 
9 Repairs (explain in Schedule C-2) . oR AER EC eS ee eer ee, APS 
I 10 Salaries and wages not included on fine 3, Schedule c-1 (exclude any paid to yourself) . | -ecnsece-esencecccesessecrer| cvees 
Il Insurance . . ic Se iar eer Wee ee” © [eccccosecencsccscascccce i 
12 Legal and prolenionas: mee Re ele we ce 40> ‘i Rbdmeeraneidthatetinansendae Tevans., 
; Ce pekinese es nd OE inpbsendnbbbeeaesescen del tie cs 
14 Amortization (attach statement) ° ‘ 
15 (2) Pension and profit-sharing p.ans (see Schedule c ‘sanieeiaaansias 
4 y (b)} Empioyee benefit ercgrams (see Schedule C instructisas) e ‘ Sipcbbidicwarie a 
2} 16 Interest on business indebtedness . ee a Soe fe, eee era ET (eae 
=| 17 Bad debts arising trom sales or services ee ee Po ee Seas 
Derma, 3 oP. a a ° ee EE RE Te ee. RAGE CEM HP a 
3 1¢ Other " business expenses (specify): 
(a) Be ove VL 6 0. Se es 
(b) 12 Lee, Oe 
(c) Lt48. KAENES FNS eae EC ee 
(8) [Rau3 PATAV ON Sais, 
(e) Act. ut mie Le. Gees " 
4 () Cue 2A MAA OT ih 
en mses 
7 TI I rile enicchstenditnisin nieatiptinthineodsbantsinadais! ae) 
() A10S.6..8.I91R 2 priibeeapanblpvnuiehaiptiaiebas ct a} 
Feet eetined alec labs deahniarch eprsnivcasnsocevadisinstonmanesins soubbsets de. 
4 (k) * > *a! other business expenses (add lines _— hig sca 
20 Total deductions (add lines 6 through 19) gs, oe Earyat 
21 Net profit or (loss) (subtract line 20 from line 5). Enter here anu on Form 1040, line 28. ALSO | 
enter on Sc tedule SE. | 1e 5(a) , ; ; ‘ ; a4 / < 70 
SCHEDULE C~1.—Cost of Goods Sold and/or Operations (See Schedule Cc instructions” for Line 2) 
& 1 Inventory at beginning of year (if different from last year's closing inventory, attach explanation) . © | AE edge tse! Dep ee ‘ 
; . 2 Purchases $... caniateg -- Less: cost of items withdrawn for personal use & ---.. Balance > | abe Be 
® 3 Cost of lear (do not include salary paid to yourself). . . . . . i, e Ke hs Mebmbabdenpcdaodabealendian tices 


4 Materials and supplies . . | ay On: OR oe ee ee etal 
5 Other costs (attach Se A ee Nal Mes. a ik es bd ee 
6 Total of lines 1 WOMENS 2s or ee 


7 Less: Inventory at end of year ae sae ee ° ° 
8 Cost of coods sold and/or operations Enter here and on tine 2 above et a a Lee ae ae | 
rah ln cach ind dnc 


¢€ . 


ee 


© Sesedirent «1 tne Th -s9ury m Atta-h to Form 1040. 


SCHEDULE A ay : 
(Form 1030) Itemize:| Deductions 693A | 1973 
Internal Fewe 7. oer ce v ‘j t) 


Name(s) as show on Form 1040 * Your social security number 
—_—— rm) 


Mba vil ot ee TO Lee Cue SEETEAa TE eerie 
Medical ana Cental Exzenses (not compensated by insurance | Contributions (See instructions cn paze 11 for exampic 
or otherviise) for medicine and drugs, doctors, dentists, sales 
nurses, husp:tal care, insurance premiums for medical care, 
etc. 


“T One haif (but not mere than $150) of | 
insurance premiums for medical care. , 

(Be sure to inciude in tine ‘0 below) . g LEQ 

Medicine and drugs . ... 
3 Enter 1% of line 15. Form 1040 


21 a Cash contributions for which you 
have receipts, cancelled checks, etc. 

b Other cash co.itributions. List 
donees and amounts. » 


N 


4 Subtract line 3 from line 2. Enter dif- 
ference (if less than zero, enter zero) . 


5 Enter balance of insurance premiums 
for medical care nct entered online l . | 


6 Enter other medica! and dental expnses: 


22 Other than pery poe instructions on | 
! 
| 


a@ Doctors, dentists, etc... .. . rae 
b Hospitals . , Leere 
c et daniel aids, page 12 for required statement) ae ie 
dentures, ey <'asses, transportation, 23 Carryover from prior years . | as 
+4 Pad 2a) Err Reread Onin | 
he min aye pshegie 4, Def i\- 


Casua.ty or Theft power (See instructions on page 12.) 
Note: /f you had more than one loss, omit ‘ines 25 tnrough 
28 and see instructions on page 12 for guidance. 


25 Loss before insurance reimbursement . 


26 Insurance reimbursement 
27 Subtract line 26 from iine 25. Enter 
difference (if less than zero, enter 


i 
608U) « + . - 
j 
| 


28 Enter $100 or: amount on line ‘27, 
whichever is smalier . 


29 Casualty or theft loss (subtract line 28 from 
line 27). Enter here and on lire 29. & 


7 Total (add lines 4,5,6a,b,andc) . . | 
8 Enter 2% of line 15, Form 1040. 

9 Subtract line 8 from line 7 (if less than 
zero, enter zero) 


10 Total (add lines 1 and 9). Enter non 
and on line 35 . ol baud ko i Ss — 


Taxes 


11 State'and local income . . . . . ST Sa 3 
De re CH ios ls i ee war y 
13 State and local gasoline (see gas tax tables) os x 
14 General sales (see sales tax tables) . | i? {2 Tee ee 
1S Personal property . . « « 2 2@ « 


56 C1 th CREED Bhiiiccccccnmcanccncnns 


Be Alemony G0ld . s+ ws 

31 Union dues . owl le ee 

32 Expenses for child and dependent care 
services (attach Form 2441) 

33 Other (itemize) m...........0....... “e 

Eaplfas AF.. 2. Gecimess. om Use. : -|— 


34 Total ‘(add lines 30, 31, 32, and 32). 
Enter here and ontinesO.. : Z/ 7% ¥ = 
_—_— TT 


SES REPRE ORO aE HEM Summary of Itemized Deductions ed 
17 Total (add lines 11, 12, 13, 14, 15, ar.d : 


16). Enter here and on line 36. . & 262 35 Total medical and dentai—line 10... £54.\2.. 
a 36 Totaitaxes—iine 17. . . . . « LLB PA SH ra 
18 Home mortgage. . "a.* g i / 37 Total interest—jine 20. . . . . LL > ai = 
19 Other (itemize) P< GANB oer 2ZZG___| 38 otal contributions—tine 24... . Zi \=. 


39 Casualty or theft loss(es)—ljine 29. 


seeadscedischvebiteuuiiecessisuelekeuiataeskinanntiiaets 40 Total rniscelianeous—tine 34... 65 | Ce 
enauhekatonsusseaesies s4teaiediediaeniticdiaawaiah aad | 41 Total deductions (add lines 35, 36, 37, 
20 Total (add lines 18 and 19). Enter here 38, 39, and 40). Enter here and on 


and on line 37 > “orm 1040, line 45 


: a 
form 1042 (19/3) tm 2 
eee ene cab cteeesceeetnies= i casteputensaniioomsinnecane: dumnsanis 
(>) AME (0) Re'stionshig | fcr Pts be Sin voor | on fe ae- | fe) Amourt YOU ‘ Anant bio 
at 94 heme Mo oban or yg 1 revdert mave form et lor ee. #5 ih Orb ay 
, at Cuma yd, weete Dor OD u.ome at Pervients sup- ela Loans cU-pen 
bi, 3/750 or more? Port. if Ode, Gent. 
e a write ALL. 
O fe. Seimei tA $ 3 
: a | ee eee esemenstanspes  erciensccenenpencnemneees, _ eens 
eS femme. se eee aetna oennee 


- - . > . ‘ 
a7. T2tal nuinber Of dep enaents listed in co'urnn (3). Enter here ardentine6d. . . ee ee ee ee 
pommeesn> qupemseceen a acces Mth mien 


>. J income ocher thea wases, Cividends, end interest 


O.tesen -« SS ee WR an rare omens wn mer ay ee 
28 Business income or (lassi (attach Schedule Msris iooe7y ie eA a! : . 128 | es O'S 


29 Net ¢2'1 oF (loss) from Sale Of exchange of capital assets (ettach Schedule BD) . . . ‘ 29 
30 Net cain of (loss) froin Susplementai Schedule of Gains and Losses (attach Form i. ;_ 30 
31 Pens. uns, annuities, rents, roya'ties. partnerships, estates or trusts, etc. (attach Schedule Sx. 2 ee | 
32 Farm inceme or (loss) (attach Schedule | ED ee NER act SS el an eras 
33 Fuliy taxable Fens ons and annuities (not reported on Schecule E—see instructions on page 8) |_33_ 


34 5595 of cupital gain distr.butions (not reported on Schedule D) . . AG 34 


35 State income tax refunds bere Dae Sesucuincas me picracuans Yon pare i teh teh a 35_ See tees See 
36 Alincony receiver. , Reet ae Se Ree ee METER BRL RO ly ng: Ne og! cg. _36 | Bc 
37 Other (state nature and source) P wisnins eodinsaan ntincwbenwinstissusercaberesugesneseveeseseis..,..... EERO US 2 | et 
38 Tor: ‘add lines 22, 29, 30, 31. 32, 33, 34, 35, 36, and 37). * ster here andontinel2. | -. i 338 < ZZ SSO ert . 
[3 ° @ Adjustments to Income 

Bae Savant tob-eeeesen= esters er trinnmehtweeh eninsienbichincn oxen. aleeiniiseeilagioee ea 8 


cnnsrisaibsnbhdsiteaiiadenaieccads < 
39 “Sick pay.” (From Foims v-2 and %~2P. If not shown om Forms W-2 or W-2P, attach Form 2440 or staiement.) 39 
40 Moving expense (attach Form 3903). . . ee ete ST ae 


41 Emp'oyce business €arense (attach Form 2106 or Se sire g oh ks sc ig, ee 

See eee eee ee 
42 Pzyments asa self-employed persen to a retirement plan, etc. (see Form i eae oe ae | 42 
43 Total ad:ustments (add lines 39, 40, $1, and 42). Enter here SOS OR NOR 1G ok ee 43 | 


_—_- ‘ 1 omer Pa peppers, 
a Pie 7 ] Tax Cenip:itation (29 not use this part if y:u use Tax vabies 1-12 to fing your tax.) 


44 Ar wsted gross income (‘rom iine eran Grn ed eg ere Rote eke angele (Eee | ide eee i 
45 (a) If you itemize deductions, enter total from Schedule A, line 41 and attach Schedule A } 4 LIZ ASO 
(b) If you do net itemize ceductions, eriter 15% of line 44, put do NOT enter more than } ea — 
$2,000. ($1,C00 if line 3 checked) j 


45 Subtract ine 45 from line 44. ee ee ho ee te ee 


: 


47 Multioly total number of exemstions claimed on "ne 7, by S750. Sri) ob teeta, eo) ot Se S09) i - 
48 Taxable income. Subtract line 47 from line 46. iS ee ee eee | < ary ft 
(Figure your tax on the amount on line 43 by using Tax Rate Schedule X, Y, or Z, or if 


applicable, the alternative tax trom Schedule D, income avera ing from Schedule G, max- 4 
imum tax from Form 4726, or Special averazing trom Form 4972.) Enter tax on line 16. { 


cir: 4 Credits ms 
49 Retirement income credit (attach Schedule PAT ARV a ge ny? oR 
50 Investment credit (attach Form RE eres ad el a eg x 50 
51 Foreign tax credit (attach POR RAM Oh inl “Ee Sa re ee Pe 


52 Credit fcr contributions to candidates tor Public office—sse instructions on paged. . . . | 52 
53 Work Incentive (WIN) credit (attach Form a le a eR ee aR ee 
54 Tetsl credits (add lines 49, 50, 51, 52. and 53). Enter here and on line i7 54 


= 2 DS saa ee eee ee tS TN 
} Cther vax3s 
Bd si . eT ES 


ae a 
E ee 
55 Seif-employment tax (attach Schedule SE) . . . | Sata Ey os Se ee eS 55 


56 Tex from recomputing prior-year investment credit (attach Form 4255) . . . |, “se_| ES 
S? Tax from recomputing prior-year Work Incentive (WIN) credit (attach schedule). 2... , _57_ | amie 
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